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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SRl VENKATESWARA CCOLLEGE OF PHARVACY
Name of the head of the Institution Prof. K.  Bhaskar Reddy
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07729999181
Mobile no. 7729999180

Registered Email

princi pal svcop@nuail.com

Alternate Email

princi pal @vcop.in

Address RVS Nagar, Tirupati Road, Chittoor
517127 Andhra Pradesh

City/Town Chi ttoor

State/UT Andhra Pradesh

Pincode

517127




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. D. Jothi eswari

Phone no/Alternate Phone no.

09989165610

Mobile no.

9989165610

Registered Email

vpadm n@vcop.in

Alternate Email

research@vcop.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. svcop.in/igac/ AQAR2019- 20. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svcop.in/web/iagac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B++ 2.79 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

02- Dec- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Al CTE Sponsored Short

02- Mar - 2020 65



http://www.svcop.in/iqac/AQAR2019-20.pdf
http://www.svcop.in/iqac/AQAR2019-20.pdf
http://svcop.in/web/iqac/

Term Trai ni ng Programre 6
Al CTE Sponsored Short 17- Feb- 2020 60
Term Trai ni ng Progranme 6
Dat a submi ssion for 02- Mar - 2020 512
Al SHE, MHRD 1
Al CTE Sponsored Nati onal 20- Jan- 2020 250
Semi nar 1
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Phar maceuti cs Short Term Al CTE 2020 3.2
Tr ai ni ng 6
Program (STTP)
Phar maceuti cal Short Term Al CTE 2020 3.3
Anal ysi s Tr ai ni ng 6
Program (STTP)
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e al so conducted to enhance the | evel of placenent. Mtivational and Career

gui dance training Programmes were offered to strengthen the confidence |evel of
students to pursue their higher studies and for better placenent. ¢ Orientation
program and faculty devel opnment program were organi zed for teachi ng and non
teaching staff to update their know edge and skills.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/12255_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12255_Minutes.pdf

e As part of routine activity, |QAC conducted periodical neetings w th departnment
| QAC representatives to dissenmnate information on their roles and

responsibilities towards | QAC. The Academ ¢ audit was conducted for odd and even
senester. ¢ Regular nonitoring of the classes, continuous internal evaluation and
tinmely publication of results have been ensured by | QAC

e Conprehensi ve Feedback analysis is nmade. The | QAC col |l ected and revi ewed the
performance of the departnents and faculty nmenbers of the institute. Student
f eedback was col |l ected course-w se and anal yzed by the | QAC.

e Various clubs were forned to pronmote co-curricular and extracurricul ar
activities and to fulfil the objective of inparting holistic education. -
Research activities anbng students and faculty are pronoted via arrangi ng
i ndustrial visits

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Extension activities Students are encouraged to involve
actively thenselves in social service
through the NSS wing of the college. As
a part of Corporate Soci al

Responsi bility, the students are
encouraged to engage in Innovative,

Ent r epreneur shi p, humanitarian and
social upliftment activities.

More efforts based on placenent, Institution ranked 68th of N RF 2020
results and research woul d be done to Ranki ngs by MHRD, Governnent of India
achi eve hi gher ranks in N RF Ranki ngs

The college website will be redesigned |[The coll ege website has been redesi gned
and updated regul arly. with nore space and avail abl e al
information related to Institute.
Onl i ne adm ssion, feedback, al um ni

regi strati on updated

| nprove research related activities Many faculty nmenbers published and
t hrough publications and participating |presented their research papers in
i n conferences various reputed journals and conference

proceedi ngs at National and
International Level. Research paper
Publ i shed National and International
j our nal

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 02- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution has inplenented the Coll ege
Aut omation Software (Web pros) during
the year 201920. 1. Academi cs nodul e :
This nodul e contains the students

att endance where subject teacher adds
attendance of student for his/her

| ecture through bionmetric device entry
and can maintain the online record of
attendance of his/her theory class or
practical, also assignnment can be
assigned to group of student’s or whole
cl ass by the subject teacher, class
teacher’s can take nonthly attendance
report of class and can send SMS to
parents who have | ess attendance for
that particular nonth. Counseling batch
i nformation of 20 students per batch is
there and many nore subnodul es are
avai l abl e under this. 2. Student
section: This nodul e has academ c year
wi se class lists, alumi list, and
student’s profile etc 3. HR nodule : In
this, staff details like staffs

appoi ntments, joining of staffs, salary
att endance vouchers, |eave nodul e of
staff fromwhere staff can apply | eave
online through their personal |ogin 4.
Account Section: This nodul e has
payrol | nodul e whi ch nakes sal ary
vouchers, salary slips for the staff of
SVCOP, this nodul e al so has Fees nodul e
different | edgers of fees (like Fees,
Bal ance) we can create and can allocate
to students class wi se, so that
students can pay fees online through
their personal logins and after payment
they gets receipt for their paid fees
and bal ance. 5. Library: This gives

i nformation about due books, books
transactions details and library

f eedback where everyone can give




feedback for library. 6. Adm ssions:
here we can configure application for
new adm ssions, and this we can fl oat
on our SVCOP' s website, after which
student can apply online with sone
application fees and the process of

adm ssion starts thereafter, creation
of merit list and allocation of branch
merit wise is done through this nodule.
7. Feedback: In this nodul e feedback
related to acadenm cs and adm nistration
SVCOP takes from students and

cal culates the result of feedback and
takes action on that accordingly. 8.
Communi cation: Through this SM5, Emails
can sent to the student’s parents,

ot her staff nenbers of college and to
those to whomto comuni cate. 9.

Alummi: Al alumi data and infornmation
is available in this nmodule. 10.

Pl acenents : conpany registration
student registration for placenment can
be done through this nodule, also

pl acenent incharge can directly

conmmuni cate through nail to conpany or
student if they are already registered
in ERP 11. Hostel: Hostel w se student
list and details of hostels, student’s
attendance in hostels is available in
this nmodule. 12. Exam nation Result:
university result of students can be
stored and sent through SM5 to parent’s
in this nodul e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sri Venkat eswara Col | ege of Pharmacy of fering undergraduate, Post graduate
courses, Pham D and Ph.D in pharnmaceutical sciences and the syllabus and
regul ation for all the courses were updates as per PCl regulation inplenmented
by JNTUA, were introduced. Permanently affiliated to JNTUA, Anantapur,
Anant hapuramu. Having tie-up with Govt hospitals and our owmn RV S Hospita
with 450 Beds to inpart Practical know edge in the clinical field for post
baccal aureate program as well as for doctor of pharnacy courses. Apart from
this, Qur institution has also permtted to carryout research works under
various Doctorates with different discipline, each and every depart nent
obt ai ned grant from Central govt Fundi ng agencies |ike DST, DBT, AICTE, |CWR
and other Scientific apex bodies. and al so, our college conducting then there
wonen enpower ment Programme, seni nar, Wrkshop and synposi um Every academ c
year begins with the academ ¢ cal endar, work schedule with spell split up
(wor ki ng days) to the exam nation and the prepared tine table, circulated to
the each and every faculty respect to the subject in-charge for both theory and
practical classes, this subject allotnent will be done by the principal of the




institution based on their experience and qualification with expertise
knowl edge in their field. Every year, soon after conpletion of adm ssion there
is an Induction programconducted initially at the college prem ses to nmake the
new students atnosphere friendly, then there is a teaching |earning process
starts and continues students are evaluated for their strength in the academc
curriculumand the details of classes conducted are recorded in the | ogbook
mai ntai ned by the faculty, there are nany tutorial classes for weak and Repeat
students were taken and the principal will conduct staff neeting to assess the
syl l abus conpletion as well as students status, in turn HOD will al so conduct
same such neeting along with their staff to analyse the situation of the
curriculum Al classroons, senminar halls are well fitted with LCD projectors
and I CT for the Feasible teaching. Sem nar, workshop and Conferences are al so
conducted to inprove the student’s nental attitude towards the buil ding of
their individual calibre in the various areas during their curriculum Qur
coll ege well equipped with the machineries and instrunents, Machines are pl aced
in the ground floor on a strong platform Instrunments and gl ass wares are kept
in Central Instrumentation roomw th the AC Provision. Qur college al so Focus
on curricular and co-curricular activities under NSS and NCC unit to enhance
val ue- based education which | eads to | eadership skill devel opnent. CQur
managenent al ways insist to conduct CGuest lecture to the students by inviting
the speakers from Qutside Acadenmic and industry with a good title for
t hroughout year to nould the students to fit for industry, acadenic and
Research areas. Al the Facilities are added to the curriculumas an
infrastructure facility to enable Students by providing the library where the
library has a vast nunber of collections of reference books, journals and e-
journals and also ICT facilities to neet the students cone out with the
versatil e know edge.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NA Ni | 0 - -

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m Phar macy 03/ 07/ 2019
BPhar m Phar macy 27/ 12/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmuni cati on skill 11/ 06/ 2019 96
traini ng
I ndustrial Training 11/ 06/ 2019 81
Soci al val ues and 11/ 06/ 2019 81
Et hi cs
Envi ronnent al studi es 11/ 06/ 2019 81
Functional English 11/ 06/ 2019 96
Yoga and Meditation 11/ 06/ 2019 96

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m B. Phar macy 81
Pharm D Doct or of Pharnacy 25
Pharm D Doct or of Pharnacy 29

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback systemis an inportant yardstick tool to neasure the teaching and
| earni ng processes in the academ c sector. Wierein it gives ideas to justify
the students and isolate and educate for the proper suitability to inprove

i ndi vidual skills. And also, it inproves students’ self-confidence, dynam c
attitude towards the enthusiastic |earning hel ps the student to think
Intellectually to bring newer ideas in their specific field and also it |eads
to pronote higher class with adequate know edge. Qur Institute Franed a
commttee called curriculumcommttee whose nain objective is to deliver the
teaching material with a précised syllabus oriented academnm ¢ scale up by

i ncorporating pre-determ ned practical theoretical aspects by discussing the

pl an of inplenentation for the entire senester with the panel of experts like a
HOD s of various departnent fromthe divisions of Pharnmaceutical science the
forenost noto of the teaching and | earning plan which we are adhering is based
the students opinion obtained in the early induction period where it is

devel oped the nodel by interacting with the students during their earlier days
of their course after the class we used to supply the questionary format to the
i ndi vi dual students and asked to fill by the students. The overall information
which is obtained fromthe students are subnmitted to Head of the Committee in
turn it conmunicated to the principle of our institution. Sinultaneously, the
feedback also collected fromvarious stakeholders |ike parents, enployer-



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12255_Value_added_courses_1631314460.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12255_Projects_undertaken_1631314207.xlsx

enpl oyee and visitors. then there will be a scrutinizing conmttee for the
feedback report the feedback fromthe different sector is analysed and arrived
to a solution this solution is putforth in front of the head of the
Institutions where feedbacks presented in the formof grades. then it is let to
the choice of the head of the institution to add or delete the things, then
finally it is strictly followed by all the faculty nmenbers including part tine
faculties, after the acceptance unaninously by all. The collected feedback and
its inmpact will be the boon for the growing institution which can be properly
utilised for the upliftnent of the students conmunity for their intellectua
calibre growth and useful for appreciating the quality in the teaching and

| earni ng and eval uation process, hence quality inprovenment support is a

conti nuous process and an “1 QAC' has been foll owed and devel oped to give

conti nuous nourishment to the institute to regulate the integrated academnic
excel l ence. the managenent also plays a vital role in the executive feedback

anal ysing systens where they will point out all the stakehol ders feedback and
their opinion is criticized by the reviewing neeting is conducted by them then
there will be a guidelines fromthe nmanagenment will be guided w th external

Experts invited by them as a result finally the college continues to review
devel op and inplenent the policies and practical’s suitability in area of both
students and faculties in the right way of Thinking the ethics and noral
principles in the ongoing systemwhich is periodically nonitored by the system
Systematic data analysis and it is refined

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 100 120 104
Pharm D Doct or of 30 30 27
Phar macy
MPhar m Phar macol ogy 15 15 14
MPhar m Phar macy 9 9 4
Practice
MPhar m Phar maceuti cs- 15 15 8
Drug Regul atory
Affairs
MPhar m Phar maceuti cs 15 10 9
Pharm D Post 10 Nill Ni Il
Baccal aureat e
PhD or DPhi | 2 Nill Nill
Phar maceut i cal
Sci ences
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12255_Demand_ratio_1631315197.xlsx

courses

courses

2019

327

193

27

21

48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 48 2 9 Nill 7

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institute adopts Mentor-mentee systems are the backbone of all higher education institutions it not only
assures the better output for the employability for the students but also ensures high enrolment ratio in the
particular institution. the national education policy also paves the ways to develop a system of mentorship by
experience, distinguished and retired faculty from the various academic area, where our college mentor able to
approach students not just as a teacher but also as a mentors and Guides. Mentor teacher and advisor are
whose leads the mentee through the proper guidance to Council guide to facilitate the intellectual career
development for the individual career. mentor thus offers knowledge to the entire humankind population
undergone in the college as an aspirant of education. Mentors not only Supports in studies but also improves
leadership skills in the mentee by having a rapport relationship with mentee. Our college has Mentor- mentee
system and each staff assigned to have 15 students in the custody, where they will guide them for their entire
curriculum, different assessment strategy was followed in all the level of teaching learning areas. starting from
faculty class advisor, HOD's of various department and head of the institution side by side and all the
information pooled to arrive a solution then it is modified and dictated to the students to improve the performance
and regular attendance. The periodic appraisal of mentee is done by taking their marks obtained from the various
examinations conducted by the college in turn the results were informed to their parents getting consent from
them to improve the status of the students. the students those who are all weak as well as scoring lesser credit in
their subject, for them there are exclusively attention is paid to brought to the average cadre if possible even he
or she may be assisted to prove exile in their curriculum, in the beginning of students program more attention is
emphasize on students’ performance and personal problems based by the students are cleared by mentors
themselves if any of the criteria is able to solve the superior it is to be brought to their notice like principal and
director. This sort of supporting nature of the mentors gives to the students a moral support especially when
students backed by a single parent family. the mentor role is to improve the communication skills overall in the
classrooms for all students which is the root cause of employment opportunity in the present trends in the society
by providing a small topic with English as a language topic With the Patriot or any other issues which is current
affairs in India. this minimises the fears in the Mentee mind and brings closeness to this staff members and has a
lesser hesitation to approach them to get his/her needs in the academic. The Mentorship meeting are also
conducted every month. Mentors also maintain the records, pertaining to the Mentee with their personal data like
personal information past history, Merit and demerit of students.

Number of students enrolled in the
institution

520 48 1:11

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

8

Nill

8

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

M. S. Raj asekhar

Associ at e
Pr of essor

Young Resear cher
Awar d Venus
| nt er nat i onal

f oundati on, Chennai

2020

M .
A. Bhar at hkunar

Associ at e
Pr of essor

Young scienti st
Awar d organi zed by
VD GOCOD
PROFESSI ONAL
ASSCCI ATI QN, CHENNAI

2020

Ms. V.Hari

Associ at e
Pr of essor

First Best Oral
presentation Award
or gani zed by
Bapat| a Engi neering
col | ege

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BPhar m PHB -1 SEM 25/ 02/ 2020 20/ 05/ 2020

BPhar m PHB [1-1 SEM 07/ 12/ 2019 02/ 03/ 2020

BPhar m PHB [11-1 SEM 07/ 12/ 2019 14/ 02/ 2020

BPhar m PHB V-1 SEM 07/ 12/ 2019 31/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

receive their

assi gned by the University,
foll owed by the internal examin conducting,
seating plan of the exam nation hal
exam pl an/ schene were displayed in the Infront of the examhall during the
exam nation period. The notice board al so bears the current exam nation schene
wi th regular or supply exans with these specific regulations were nmentioned
the staff nenbers those who are taking classes intinmated of exam schedule with
guestion pattern to draft question papers,
of questions as per
t he eight days of the conpletion of examination,
corrected answer sheets and in turn they can get clarified for
they can get advice to inprove the position in
The eval uation process is follows the transparency which
The Exam nation Authority

their marks awarded and al so,
upcom ng exam nati on.
coul d strengthen the curriculumanong the students.
will also neet every nonth or soon after exam nation or prior
depends upon the need of exami ning conmittee.
snoot h conduct of examination with avail able staff nmenbers apart fromthe
running class teachers, they will start at the tine table for the invigilator

with the invigilator.

Where they will

t he students

Sri Venkat eswara col | ege of pharnacy exercised the exam eval uati on system
JNTUA the rules and regul ations were strictly
Exam nation Authority w Il design
each Day schedul e

wi th subjective and descriptive type
university norns. The answer papers were evaluated within

are eligible to

to the exam It

di scuss about the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12255_Honours_recieved_1631316155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12255_Evaluation_1631316725.xlsx

it is to get concern to the mnimse the absence of invigilator during the
exam nation. Al the data stored in digital format for recovery or retrieval in
near future for the snmooth conduct of the examination senior faculty staff
nmenbers are appointed as a squad head in the squad board which also wll
interfere with the exam nation setup w thout disturbing the students witing.
the witten papers of students were sent to the university by post, then the
paper evaluated at the Central University, the results were declared by the
uni versity in the concerned website. The program regulation, curriculum
design and syllabi offered by the college are also available in the institute
website.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Sri Venkat eswara Col | ege of Pharmacy follows rules and regulations |aid down by
the University, as per the guidelines of the university each acadenic year
starts with the direction of director acadenm c and pl anning and events of the
coll ege starts and conplies with the academ c cal endar. which is drafted by the
internal academic committee of the coll ege between the acadeni c cal endar
wor ki ng days there are curricular and co-curricular activities conducted in the
coll ege prenises in weekend days with the prior perm ssion fromthe head of the
academic Institution. the acadenic calendar is distributed to each faculty by
the internal academ c commttee, which is circulated to all the class teacher
those who are engagi ng particular classes, Al The activity is periodically
nmoni tored by the HOD of internal Quality Assurance cell which is duly signed by
the head of the institution before stipulated dates on the activities which are
related to conducted with exam nation and the pertaining to the academ ¢ and
finally appreciated by the head of the academ c institutions.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. svcop.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MPH MPhar m Phar maceut 1 1 100
ics Drug
Regul at ory
Affaris
MPHA MPhar m 3 3 100
Phar macol ogy
PDB Pharm D Doct or of 20 20 100
Phar macy
PHB BPhar m Phar macy 60 53 88
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. svcop.in



http://www.svcop.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12255_Pass_percentage_1631317419.xlsx
http://www.svcop.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Any O her 6
( Speci fy)

Al India
Counci | for
Techni cal
Educati on
(Al CTE)

3.3

3.3

Any O her 6
( Speci fy)

Al India
Counci |l for
Techni cal
Educati on
(Al CTE)

3.2

3.2

M nor 15
Proj ects

Al India
Counci | for
Techni cal
Educati on
(Al CTE)

Maj or 730
Proj ects

Al India
Counci |l for
Techni cal
Educati on
(Al CTE)

19.9

19.9

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two week FDP Programme on
“Rol e of Regul atory
Affairs in Pharmaceuti cal
| ndustry”

Phar maceuti cs
Phar maceuti cal Anal ysis

09/ 09/ 2019

Skills and Quality
Aspects for Industrial
Phar maci st

Phar maceuti cs

26/ 02/ 2020

Al CTE sponsored STTP
progranmme on “Statistical
Tools and its Application

i n Pharnaceuti cal
research”

Phar maceuti cs

02/ 03/ 2020

Al CTE sponsored STTP
progranme on “Recent
Advance in
Spect rophot onetri c
Anal ysi s of Tablets and
capsul es

Phar maceuti cal Anal ysis

16/ 03/ 2020

Al CTE sponsored One day
sem nar on “Ilnternships”

Phar macy Practice

08/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12255_Research_Fund_1631318279.xlsx

One day wor kshop on Phar macy Practice 23/ 11/ 2019
“Cinical Pharmaci st
intervention in resol ving
drug Therapy probl ens”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill -

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Institutio SVCOP - Al CTE- MHRD I nnovat i on 01/ 07/ 2019
nal I1C I nnvoati ona
| nnovati on
Cel |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Phar maceuti cs 1
Phar maceuti cal Anal ysis 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Phar maceut i cal 8 0.8
Sci ences
| nt er nati onal Phar maceuti cal 7 0.8
Sci ences
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar maceuti cal Anal ysis 2
Phar maceuti cal Chemi stry 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12255_journals_notified_on_UGC_1631318793.xlsx

the publication

citation

Phyt oche
m ca
screening
and antimi
crobi al stu
dies on
the | eaves
of
cal otropis
gi gant ea

Ranadevi ,
B. Kar anam
S. K. Bhavan
i, A S K

| nt er nat
i onal Journ
al of Pharm
aceutical R

esearch

2019

Yes

2

Devel opm
ent, optim
i zation
and
val i dation
of
asel ective
stability
i ndi cating
RP- HPLC
met hodf or
estinmation
of gl ecapr
evir and p
i brent asvi
rand its d
egradati on
products
usi ng
quality
bydesi gn
approach

Vani t ha,
C. Sat yanar
ayana, S. V.

Bhaskar
Reddy, K

Asi an
- Jour nal

of
Chem stry

2019

Yes

Nill

M cr owave
assi st ed
synt hesi s,
gsar and
nmol ecul ar
docki ng
studi es of
2, 4-thi azo
i di nedi on
e derivati
ves

Ceet ha,
B. Swar nal a
t ha, G Subb
a Reddy,
G V.

Rasayan
Jour nal of
Chem stry

2019

Yes

NiTl

Eval uati on
of the gas
t ropr ot ect
ive

potenti al

of Chloris
par aguai en
sis steud

Poojitha
M Sar avana
Kumar, A. S
at yanar aya
na, S.

| nt er nat
i onal
Jour nal of
Resear ch
i n Phar nmac
eutical
Sci ences

2019

Yes

NiTl

Eval uati on

Swar nal a
tha, G Poo

| nt er nat
i onal

2019

Yes

NIl




of the gas [|jitha, M Bh |Journal of
troprot ect askar Resear ch
ive effect | Reddy, K. |in Pharmac
of | eenmacr eutica
ophyl | a Sci ences
Swar nal a I nt er nat 2019 Yes Ni |
Eval uati on |tha, G Poo i onal
of the gas |jitha, M Bh |Journal of
t ropr ot ect askar Resear ch
ive effect | Reddy, K. |in Pharmac
of | eenmacr euti cal
ophyll a Sci ences
In Vivo Jour nal 2019 Yes Ni |
Non- Selvaraj, |of Custer
toxicity |T.Thirunav Sci ence
of Gold Na | ukkarasu,
noparticl e |A Rat hnave
s onWstar [lu, S.MKa
Rat s sivelu, G
Ceet ha, I nt er nat 2020 Yes Nill
Mol ecul ar |B. Swar nal a i onal
docki ng t ha, G Subb [Journal of
and gsar a Reddy, Resear ch
st udi es of G V. i n Phar mac
novel 2,4t euti cal
hi azolidin Sci ences
edi one
based benz
yl am ne de
rivativesa
gai nst
ppar ?
(1zgy) as
anti -
di abetic
agents
Devel opm Suchari t I nt er nat 2020 Yes 1
ent of ha, P.Saty i onal
pr ot ocol anarayana, |Journal of
for S. V. Bhaska | Research
screening r Reddy, i n Phar mac
of f or mul at K. eutica
ion Sci ences
attributes
and the
assessnent
of comon
qual ity
probl ens
in
ol eur opei n
| oadednano
structured
lipid
carriers
Devel opm Neel i na, Jour nal 2019 Yes 1




ent of
novel pyra
zol ones by
usi ngSi O z
ncl -
green
approach

G Lakshm ,

K. Sesha Ma

heswar amma
, K

of
Cheni cal
Sci ences

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

of common

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Appl i cat DARU, 2020 2 5 Yes
ion of com| Pal agati, |Journal of
put ati onal |S. Sv, S.Ke |Pharnmaceut
tools for |savan,B. R i cal
t hedesi gni Sci ences
ng of
A europein
| oaded nan
ostructure
dlipid
carrier
for brain
targeting
t hr ough
nasal rout e
Devel opm Ranganat Saudi 2020 1 2 Yes
ent and han, P.Gun |Journal of
val i dation | asekaran, |Bi ol ogica
of Lenalid |V.Singhvi, Sci ences
om de | . Ansari
i nhuman M J.
pl asma by
LC M5/ M5
Devel opm Neel i ma, Jour nal 2019 1 1 Yes
ent of G Lakshm , of
novel pyra |K Sesha Ma | Chenica
zol ones by |heswaramma | Sci ences
usi ngSi O z , K
ncd -
green
approach
Devel opm Suchari t I nt er nat 2019 1 1 Yes
ent of ha, P.Saty i onal
pr ot ocol anarayana, |Journal of
for S. V. Bhaska | Research
screening r Reddy, i n Phar mac
of f or mul at K. eutica
i on Sci ences
attributes
and the
assessnent
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quality
probl ens
in
ol eur opei n
| oadednano
structured
[ipid

carriers

M cr owave
assi st ed
synt hesi s,
gsar andno
| ecul ar
docki ng
st udi es of
2,4-thiazo
l'idinedion
e derivati
ves

Ceet ha,
B. Swar nal a
t ha, G Subb
a Reddy,
G V.

Rasayan 2019
Jour nal of

Cheni stry

1 Yes

Phyt oche
m ca
screening
and antim
crobi al stu
di es on
t he | eaves
of
calotropis
gi gant ea

Ramadevi ,
B. Kar anam
S. K. Bhavan
i, A S K

| nt er nat 2019
i onal
Jour nal of
Phar naceut
i cal
Resear ch

2 Yes

Vi ew Fi

l e

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

2 27

2

Present ed

paper s

3 12

Nill

Resour ce

persons

Ni Il 1

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Nat i onal Youth SVCOP 47 350
Fest SELESTA 2K20
Nat i onal Youth NSS, SVCOP 43 100
Day Week
Traffic Awar eness NSS, SVCOP 40 480



https://assessmentonline.naac.gov.in/public/Postacc/Index/12255_Index_1631320100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12255_Faculty_participation_1631320303.xlsx

Pr ogr anmme
Uni fied Bharath NSS, SVCOP 40 250
Heal th Fair NSS, SVCOoP 2 25
Program
Tree Plantation NSS, SVCOP 45 300
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L Ni | Ni | Nill
No file upl oaded.
3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Wonen NSS Unit, Awar eness 18 58
Enpower nent SvCOoP pr ogr amre
Program
Awar eness on NSS Unit, Awar eness 18 124
Chroni c SVCOP progr ame
Di seases |ike
Di abet es,
Hypert ensi on
Awar eness on NSS Uni t, Awar eness 8 120
Medi ci ne SVCOP programe
st or age
HI V/ Al DS NSS Uni t, Ai ds 12 210
awar eness SvVCOoP Awar eness
pr ogr amme
Cancer NSS Uni t, Awar eness 10 85
awar eness SVCOoP pr ogr amre
pr ogr amme
View File View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Cl erkship and
I nternship

Pharm D. Students Ni | 365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12255_Extension_1631320421.xlsx
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details

[research lab
with contact

MoU Cl erkship
and District
I nternship Head
Quarters
Hospi t al

Gover nnment

01/ 06/ 2019 31/ 03/ 2021 Phar m D.

St udent s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CGover nnment Nill Hospi t al 50
District Head Cl erkship and
Quarters Hospital I nternship

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22. 86

25

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Technol ogi es

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
For esi ght Ful l'y F. 16 2016

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12255_Linkages_1631321154.xlsx
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Library Existing Newly Added Total
Service Type
Text 4597 3230158 350 356204 4947 3586362
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 63 1 50 1 1 3 10 50 8
g
Added 0 0 0 0 0 0 0 0 0
Tot al 63 1 50 1 1 3 10 50 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

100 97. 56 20 17.68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Sri Venkat eswara Col | ege of Pharmacy provides all the infrastructura
facilities for library class room Laboratories, the board in the classroom wel |
fitted with nodern nethod of boards with a duster and al so provided with stee
al um ni um board with marker pencil this board and cl assroons are al so soneti nes

let to the state governnent for conducting training programduring holidays
i ke booth Training Centre counting of votes are sone | ocal program conducted
by the governnment authorities the maintenance of all the infrastructure
facilities are usually undertaken by the housekeepi ng people of our college




the class roons were daily norning and eveni ng swept by the housekeeping
peopl es, benches are dedusted with brush every day. C ass roons, benches were
flushed with Water and disinfected periodically. The seedlings and seeds were
brought fromthe horticulture departnment nearby Chittoor and it is planted in
the herbal garden with well space between the plants. the nedicinal Garden is
mai nt ai ned and periodical irrigated by the gardening people under the
supervi si on of pharmacognosy staff menbers of the department of Pharmacy, the
col l ege prem ses constructed in such a way to get proper lighting and
ventilation. The corridor and utility areas are al so under the surveillance of
“CCTV’ canera including classroons. Auditoriumor senmnar hall are al so
provided with curtain and fitted with sufficient nunber of air conditioners and
al so provided with exhaust in the side wall near ceiling. potable drinking
water facilities are also provided in the each and every wing of the all floor
in college by Reverse osnosis system there is a two acres land is provided for
all kind of sports activity and the ground are marked wi th col our powders,
there are permanent pole with net, sports like wallyball and tennikoits which
are utilised for the play in their schedule. the college also has a greater
nunmber of conputers with net facilities where ever it is required in |library
there are five systens working with the internet facilities conputer |ab al so
provided with 100 nunber of systens at present with all accessories the HODs
are provided with one systemw th the internet facilities, Hod s are al so
provided with the departmental library that is staked with sufficient nunber of
books for their different areas under a single branch for their use. The
| earni ng managenent software (LMS) were installed in the year of 2020. the
nmechani cal, Electrical work are being undertaken with the, technician
el ectrician by the coll ege workers exclusively appointed by the managenment from
the RVS canpus, then and there works are carried out by inmrediately by
communi cating with intercomand getting done. we are al so having Mega size
generator as well as UPS for continuous flow of program w thout any
interruption the | eakage of water flow repaired by the plunber and ot her
mechani cal staff fromour college. sports also conducted alternately arranged
to all the students with the arrangenent of physical director, he will train
the students both in physical nental ability to fit for the society.

http://www.svcop.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit 18 82500
frominstitution School ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal Andhra Pradesh E- 243 14125300
Post metric

b) I nternati onal Ni | Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2019 125 SVCOP
Yoga Day



http://www.svcop.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12255_Scholarships_1631321997.xlsx

Medi tati on 24/ 08/ 2019 104 Heart full ness,
Progr amme SVCOoP

First Aid 04/ 02/ 2020 50 Red Cross
Managenent
Pr ogr anme

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GPAT 48 48 4 4
2020 PGECET 58 58 42 30
2020 NI PER 4 4 1 1
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Venkat eswar a
Uni versity,
Tirupati 2)
Sri
Venkat eswar a
Col | ege of
Phar macy,
Chittoor 3)
Kri shna Teja
Phar macy

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Divis 52 28 Apol 1 o 56 20
Laboratories Hospti al s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 28 B. Phar macy Phar macy 1) Sri M Phar macy
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Col | ege,
Tirupati 4)
Jawahar | al
Nehru Techno

| ogi cal
Uni versity

Anant apur 4)
Kri shna Teja

Phar macy

Col | ege,
Tirupati 5)
Jawahar | al

Nehr

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 3
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Institutional 352
Cul tural Institutional 196

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sri Venkat eswara col | ege of pharnmacy has the students academnmic Council is neant
for the student’s welfare, student’s take part in the extracurricular and co-
curricular activities other than the academ c areas. the students’ acadenmnic
Council is framed by the students fromall the classes fromfirst year to fina
year, so all the students are actually elected by placing election in a
classroomthis selected menbers will be summated and framed or fornulated as a
council and each representative of class will be the nenber in their academnc
students. The academic Council will support all the college acadenic activity
and al so other activity |like cultural, sports, college days and organi se
devel opnment program|i ke a sem nar, Synposium and other activities and the
students’ academ c Council personally will devel ops the career opportunity for
the individual students these active participation of this menber Counci
enabl e the students to devel op | eadership qualification in the future to
organi se such a programre. the maxi mum nunber of the students are allowed to
participate in the directly or indirectly in the follow ng students’ academ c



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12255_Progression_1631323516.xlsx

Council this academi c Council main aimis to discuss and sort out the problem
of the acadenmic. where the problens are faced by the students as well as staff
menbers are going to be conveyed in the subsequent neeting of the council in
turn, it will be brought to the notice of the nmanagenent as well as to the
principal or head of the institution to solve the probl ens where these
particul ar acadenmi c Council conmittee is always supported by a senior staff
menbers who will be the active in charge to conduct the academ c conmittee of
the students, who will be the advisor for the whole conmttee of the academ c
all the students of the Year. Institution’s activity related with all sort of
areas both academ c as well as the extra-curricular activities this particular
academ c Period. The Council will help the students wherever they go after the
conpl etion of the course they will be able to tackle the problemin a situation
where in there critically faces the environment. one of the main nottos of the
comm ttee of academ c students Council is to teach the |earning the noral
ethics. The grievance received fromthe students addressed to the grievance
redressal committee to solve the grievance. The student’s discipline will be
periodically nonitored by the allotted faculty nmenbers and students’ welfare
comm ttee. Continuous irregular students are warned for their irregularities
and educated in such a way to have good discipline to enable the feasible
curriculum

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sri Venkat eswara Col | ege of Pharnacy has al ummi Associ ati on under the gui dance
of faculty menbers and it runs under the students Wl fare. The coll eges and

uni versities have alumi associations that provide a variety of advantages,
perks, and nost significantly, networking opportunities and events to assi st
graduat es nmake the forenost of their hard-earned degree after college. But

al umi associations are a two-way street—in order to reap the benefits,
graduates also contribute to their college through gifts, menbership fees, and
vol unt eeri ng. G aduates have the chance to network with recent grads al so as
graduat es several years their senior and these connections can cause

i nternships, jobs, clients, partnerships and ot her val uabl e career
opportunities. In addition, having a college in comon and having the ability
to network via regular in-person events or online platfornms. The alummi happily
gai ning by participating alumi association activities with senior and expert
alumi for establishnent of entrepreneurship can create intellectual property
rights and artificial intelligence under this Alumi forum our college engages
often every 3-4 nonths organizing local institution |evel sem nar, debate and
there is a training to the students by alumi in the areas of soft skil

devel oprment and i nprovement personality traits, this is forenost |acunae of
present generation. Al ummi associations often provide a wealth of career
services to assist junior students to find job opportunities and inprove their
chances of | anding enpl oyment offer. Connecting fellow alumi is a nmethod to
seek out career and social opportunities. the Alumi Association is extrenely
active in interaction anmong the Alumi, staff and therefore the nmanagenent and
al so supports the college to realize its goals, Vision and Mssion. It connects
wWith institutes to support students and build an unforgettable institute
experience through conducting events progranmm ng and services. This Association
brings faster strong relationship between alumi, students and the institute to
keep alumi inforned and create a network and hel p shape its future through the
associ ati ons programe and services. The association often Organi ze socia
events, publish newsletters or magazi nes and raise funds for the organisation
and also it provides various benefits and services that help maintain
connections to their educational institution and fellow graduates. it is one of
the contributing factors towards vari ous devel opnental activities of the




Institution and therefore the alumi. it helps with the financial assistance of
the former students to the institution, then the institution identifies the
deserving and needy students and provide themw th schol arships, then it also
financially supports the sports activities of the Institution. the association
conducts various cultural conpetitions and wi nners are awarded with the cash
prizes. alummi get in touch with the students and share their expertise and
best practices in any given field, they are also play active role in voluntary
prograns |ike mentoring students in the areas of expertise. the neeting of
association is held twice a year and associ ati on organi ses the annual neet to
bring all the alumi fromdifferent parts of the world closer under the
unbrella of Sri Venkateswara Col | ege of Pharnmacy this nenorable neet provides
nostal gic platformfor strengthening.

5.4.2 — No. of enrolled Alumni:

85

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sri Venkat eswara col | ege of pharnmacy adopt the Decentralized practices in the
academ c curricul umwhere mainly focus on both adm nistrative and acadenic
areas. the institute has a nechani sm of del egating powers to the individua
staf f nunbers having nore experience in the area of well-known sector and
assigned to carry out the particular task independently with the assistance of
junior’s staff nmenbers and guiding them small work has to be conpl eted, these
sinmple tasks are sorted out by the college acadenic committee and allowed to
work freely by an individual with their expertise in the executing areas. the
col l ege academ ¢ conm ttee headed by the principal of the institution where he

/she will dictate the duties and way to conplete. which enable to fulfil the

institutions mssion and vision. In addition to this task the college acadenic
committee also will direct to the other tasks by them then and there the

principal will dictate the curriculumoriented activities entrusted to

i npl ement with the staff nenbers at given full autonony the institutes nenbers
are also allowed to play a vital role in the conmttee framed by the coll ege

(or) cells. where they can performtheir functions and bring out their talents
and prove their em nency so that they are also so having the free tension

environment this is one of the criteria nmentioned in the faculty treatnent by

the institute to encourage themin the individual identified areas. they are
al so given freedomto organi se sem nar, workshop etc.. to make the students
aware of the such a kind of prograns there in the staff can act as a organi ser,
convener and co-ordinator to the respective program the overall inprovenent of
the institution is nade by the support of other bodies which dealt in the
respective section of the committee or cells of institution. other units like
sports, library are supported and executed by other conmm ttee people have with
their own autonony under the guidance of various governi ng bodi es approved,
Sanctioned program are al so conducted by the institute by inviting del egates
fromother college as a resource person or as a participant for sharing their
vi ews on technol ogi cal knowl edge in the topic, which is appreciated during that
event |ike FDP Atal programme, |I1C.etc. institute has a vision to exile in




hi gher education, research and i nnovati on by establishing taking part in the
institute innovative council to inpart teaching and |earning practices which
| eads to human resource and pl anni ng devel opnent to provide a scholarly and
prof essi onal environment to nake the students and teachers friendly environnent
wi th know edge. The nission of |eadership of every enpl oyee those who are
engaged with a set at action believes values and goals. Vision also
i ncorporates the past experiences and present feedback shoul d be addressed to
the organi zation feature aspiration. Leader ship always needs the quality of
extracting the best work fromthe team nenbers and he/ she shoul d focus
hersel f/ hinsel f performng activities along with enployees’ teamin this way
| eader assures always he is there with them

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur college follows the curricul um
assi gned by exani ning authority of
JNTUA and the syll abus franed by PCl
New Del hi .The focus is to nake the
student enrich in excellence in the
Academ cs which is the prerequisites
for their future, at the sane a speci al
attention is also nade to go beyond the
text book to make sure that the
know edge transferred different corner
of the Academicians are fruitfully
utilised by the students and it will be
practically applicable by the students
wherever they work in the society. This
is the main notto of our curricul um
Devel opnent .

Teachi ng and Learni ng 1. The coll ege has detail ed and huge
mechani smin place for ongoi ng
reviewi ng of teaching and | earning
process with significant Activities
whi ch is continuously nonitored for the
process adequency and to achi eve hi gher
bench marks of quality with the
following task 2. Acadenic cal endar and
Action plan execution by the head of
the Institution. 3. Teaching
met hodol ogy, Teachers | og Book and
Att endance Record of the Students
foll owi ng i nnovative Technol ogy Met hods
by Newer ICT tools. 4. Periodically
noni toring the students Learning
process by HODs regularly. 5.
Conducti ng vari ous Assessnents
Programes as per the direction of Head
of Institution. Assessing the
performance of teachers by students
Feedback and Result Anal ysis.

Exam nati on and Eval uati on 1. The students calibre is eval uated




by conducting continuous interna
eval uation by (CIE) by individua
subj ect teacher 2. The end senester
exam nation (ESE) question paper are
set by the Distinct sent by the
University. 3. The question paper of
ClE are scrutinized by the Head/ seni or
faculty nmenbers. 4. The Exani nation
pattern consisits of objective and
Descriptive Questions. 5. A system of
central evaluatuation is adopted by the
university for both UG PG t heory
papers. 6. Conducting Practica
exam nation by the panel of internal
and external exam ners drafted by HOD
7. Suppl enmentary exanination are al so
conducted for all senesters.

Research and Devel oprent

1. The institution provides
opportunities and facilities to the
faculty menbers to engage thenselves in
research Activities. There are funds
recei ved by faculty nmenbers from
different funding Agencies. 2. The
| abor at ori es have advanced Equi pnents
to neet the research needs of the
faculty menbers in their research field
3. Students of UG and PG final year are
allowed to carry out their research for
their partial fulfilnment of their
curriculum 4. The students are
all otted under the direct supervision
of doctorate having good experience in
research activities

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The college allotted one period in
the regular tinetable as library hour
so as as to enable the students to
enrich their searching capability
through the internet to get their study
Material The Library also has e-
journals and ot her softwares for
mai nt enance of Books. |CT include WFI
campus, nultinedia Lab/ Conmuni cation
Lab and Vi deo conference hall. The
regul ar academ c activities/ programres
wer e planned for students and staff
menbers for up gradation of pharnma
rel ated innovations and process which
has in collaboration with the
i ndustries periodically.

Human Resour ce Managenent

Each and every Academ c year the
vacancy is filled by the HRD by

advertising in the reputed Newspaper

for both Teachi ng and Non- Teachi ng

staff. The college pernmits the faculty

nmenbers to attend the
ori entation/Devel opnent Trai ning
programres Periodically. Faculty are




encouraged to participate in Short term
quality inprovenent programme etc.

There is bil ateral
w th several

I ndustry Interaction / Collaboration

signing of MU s
i ndustries for consultancy
service, Research projects. The

i ndustrial expert are invited by the
coll ege to give seninar, conference,
Wor kshop to high light activities
rel ated to production, QoD, QCQA.

Admi ssion of students is made
according to AP governnent and JNTUA
rul es. The candi date seeki ng adm ssion
i nto B.Pharm Course shall have passed

the I nternedi ate Exam nation of AP
State Internedi ate Board of Education
or equival ent exam nation with

Bi ol ogy/ Mat hs, Physics and Chemistry as
mai n subj ects and nust have secured a
valid rank in the EAMCET Exami nation
conducted by APSCHE. The seat all ot nment
is made by the Convener, EAMCET as per
the stipulated rules of A P. State
Gover nment and APSCHE

Adm ssion of Students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts The use of Tally software across all
sections has enabl ed easy accounting

and auditing services.
Exami nat i on EMS portal systemis inplenenting in
exam nation Section for registration of
students
Admi ni stration The digital library in individual

canpus has been upgraded and W - Fi
facilities are avail abl e throughout the
campus for the students and faculty.
There is also a smart class room
facility. The faculty and students are
constantly upgraded on the avail abl e
facilities through training/orientation
progr anmes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. K 71st I ndian | PC 5000
Bhaskar Reddy, |Pharnaceuti cal
Dr. D Congr ess
Jot hi eswari , (I PC-2019)" at
M. K Sri Ramachandra
Ni t hi yanant han Institute of




Hi gher
Educati on
Resear ch

Porur, Chenna
hel d during
20t h, 21st 22nd
Decenber, 2019

2019

Dr. D
Jot hi eswari ,
Ms. V. Hari

Al CTE-
Sponsor ed
| nt er nati onal
Conf erence on
Bi ostati stics,
Epi dem ol ogy
Resear ch
Met hodol ogy
BERM 2019, at
Vi gnan Phar macy
Col | ege, CGuntur
from26th -
28t h Sept enber,
2019

Al CTE

2000

2019

M. S
Raj asekhar

Al CTE
sponsor ed
I nt ernati onal
Conf erence
“Advances in
Drug Di scovery
Agai nst Drug-
Resi st ant
D seases” at
Raghavendr a
I nstitute of
Phar maceut i cal
Educati on
Resear ch
Anant apur on
1st 2nd
Novenber, 2019

Al CTE

500

2019

Ms. Vanitha C

Al CTE
Sponsor ed
Facul ty
Devel opnent
Program on
“Recent Trends
i n Nano Sci ence
for Drug
Di scovery from
Nat ur al
Products” at
Depart ment of
Bi ot echnol ogy,
Ar unai
Engi neeri ng
col | ege,

Ti ruvannanal ai
on 11th -25th
Cct ober 2019

Al CTE

500




2019

M. K
Ni t hi yanant han
Reddy

Al CTE
Sponsor ed
Facul ty
Devel opnent
Pr ogram on
“ St udent
| nducti on
Pr ogr amme
(SIp)”
conduct ed at
JNTUA,
Anant apur from
29t h Cctober,
2019 to 31st
Cct ober, 2019.

Al CTE

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Sof t Stress 25 10
Skills for | and Time |03/02/2020 [07/02/2020
Pr of essi on |Managenent
al Effecti
veness

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

71st | ndian
Phar naceut i cal
Congr ess
(1 PC-2019)" at
Sri Ramachandr a
I nstitute of
Hi gher
Educati on
Resear ch
Porur, Chenna
hel d during
20t h, 21st 22nd
Decenber, 2019

21/ 12/ 2019

22/ 12/ 2019

Al CTE-
Sponsor ed
| nt er nati onal
Conf erence on

26/ 09/ 2019

28/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12255_Faculty_Emp_1631325143.xlsx

Bi ostati sti cs,
Epi dem ol ogy
Resear ch
Met hodol ogy
BERM 2019, at
Vi gnan Phar macy
Col | ege, Quntur
from26th -
28t h Sept enber,
2019

Al CTE
Sponsor ed
Facul ty
Devel opnent
Program on
“Recent Trends
in Nano Sci ence
for Drug
Di scovery from
Nat ur al
Products” at
Depart nent of
Bi ot echnol ogy,
Ar unai
Engi neeri ng
col | ege,

Ti ruvannamal ai
on 11th -25th
Cct ober 2019

11/10/ 2019

25/ 10/ 2019

Al CTE
Sponsor ed
Facul ty
Devel opnent
Program on
“ St udent
I nducti on
Pr ogr amre
(SIp)”
conduct ed at
JNTUA,
Anant apur from
29t h Cct ober,
2019 to 31st
Cct ober, 20109.

29/ 10/ 2019

31/ 10/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

8

8

3

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The Teaching staff are
al so extended health

Al l

nont eachi ng

are extended wel fare

staff
shi ps,

SC/ ST/ BC/ EBC Schol ar
Poor

G rl Student



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12255_Training_Programmes_1631325291.xlsx

benefits The Teachi ng
staff children are
ext ended benefits of the
concession Maternity
| eave to femal e enpl oyees

benefits of contributory
provi dent fund The
nont eachi ng staff are
al so extended heal th
benefits The nonteaching

Fund, Rajeev Gandhi
Fel | owshi ps etc

staff children are
ext ended benefits of the
concession Maternity
| eave to femal e enpl oyees
PF al so provi ded

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

as external financial audits
an accountant as a head. All

The institute regularly conduct internal as well
every year in the institutions by the staff with
over the vouchers and slips and cheques which are related to the transaction of
each and every nonth end thoroughly checked and verified by a team of staff
menber and the head of Accountants. it is physically verified and Fed in a
systemfor a retrieval. The transactions pertaining to incom ng and out goi ng
are tabul ated and fed into the systens with the help of software the net incone
and cl osing bal ance are easily assessed to have further routine work. the

capital expenditure incurred by the institute every year regularly nonitored
and it is recorded and finally docunented the docunent kept open for the
retrieval at any tinme the findings and objections are sorted out and cited to

the individuals those who are commtted such a small mistake imediately it is

rectified by the individuals who is responsible for the particular transaction

in this way our nmanagenent is naintaining the financial nmanagenent resource and
fund nobilization.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes PCl, JNTUA Yes | QAC
(FFC), NBA
Adm ni strative Yes Fi nance, SSVM Yes | QAC
Co., Chartered
Account ant s
Associ at es
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parents are invited for Orientation Progranme of their wards and Annual Day. o
Regul ar tel ephonic contact with parents is conducted on nonthly basis based on
attendance report. o The parents are encouraged to participate in the induction




program cultural programs and the convocation prograns and are oriented
towards the institutional history, vision, mssion and objectives along with
the orientation to the program of study.

6.5.3 — Development programmes for support staff (at least three)

e Conduct Training Devel opnent prograns |ike workshops/sem nars, Fire Safety
etc. ¢ Awareness prograns |ike Gender Sensitization are conducted ¢ Support for
Sports Cultural Activities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Conducted Al CTE Sponsored National Sem nar and Short Term Traini ng
Programes 2) Establishnent of Institutional Innovation Council by MHRD 3)
Vari ous Extensive and Awar eness progranmes organi zed

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Effective 27/ 02/ 2020 28/ 02/ 2020 29/ 02/ 2020 25
Team
Bui | di ng and
its
Assessnent

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 24/ 08/ 2019 05/ 11/ 2019 35 24
Chanpi ons
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability WAste Managenent: Sri
Venkat eswara col | ege of Pharmacy pronotes the concept of reducing the need to
di spose off waste as nmuch as possible, and al so ensuring proper disposal of
what ever waste is generated. Thus ensuring a clean and heal thy canpus. There
are separate dustbins for the biodegradabl e and non-bi odegradabl e wastes whi ch
are placed at various |ocations on canpus. The dusthbhins are properly | abelled
with instructions to clearly distinguish the waste. Biological waste fromthe
nm cr obi ol ogy and pharnacol ogy departnent consisting of mcroorganisns and
animals are properly disposed off by follow ng proper treatnent protocols and




usi ng incinerators.
prem ses Littering of wastes is prohibited in the canpus.
conducted in the college, the students clean the prem ses and the wastes
produced are separated into bi odegradabl e and non-bi odegradabl e wastes. Use of
hazardous |iquid chem cals generating hazardous funes is avoided. The ot her
wast es generated and waste |iquids are disposed through well constructed
drai nage systemleading to the closed collection tanks which also collects
wat er from wash basins. The collected waste water is subjected to treatnent and
then is used for gardening in the sunmmer. These are regularly cleaned. Rain
wat er harvesting structures and utilization in the canpus Response: Being
situated in a region with very extreme sumers, we realize the inportance of

Usage of plastic bags is discouraged within the Coll ege
After every program

conservation and best utilization of water resources. W maintain and generate
our water resources.. The college has few bore wells to nmeet the general needs
of the institution. The rain water, which is run off fromthe higher surface

areas, i.e. in the open field and ground, is restricted in a particular area by

bui l di ng nud ridges surrounding the area, so that the water does not flow away
but stands in that area and soaks in the ground. This may help in raising the
water table of the area. Thus if the water table rises this may result in nore
availability of the water in the wells. This also results in avoiding soi
erosion. Thus the availability of water for the various purposes increases..
For this various |lectures and prograns are arranged by experts to guide for
rain water harvesting and saving water. Charts containing information of
met hods of rain water harvesting are displayed in college at various places.
Students are also notivated to save water. Geen Practices Students, staff
using a) Bicycles b) Public Transport c) Pedestrian friendly roads, Plastic-
free canmpus, Green | andscaping with trees and plants. Students, staff using
Bi cycles, Public for Sri Venkateswara col |l ege of Pharnmacy, Chittoor. Transport
and institute provides bus facility to all its students and staff. The | ocal
students are encouraged to cone by bicycle to the college. Al the Staff
menbers have adopted car pooling/sharing facility for saving the fuel

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Ni Tl Nill Nl 00 Ni Tl Ni |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human Val ues and Et hics 14/ 03/ 2020 Person with good
know edge and interest on
soci al awareness can
i nport good feed to the
educating comunity
intern it leads to the

good soci ety buil di ng,




this quality attributes
i ntegrate the uni queness
in the state education
system whi ch | eads to the
endorse the entire nation
with the good faith and
hope. Human val ues are
i nportant at nost factors
whi ch gives success to
every individual in the
soci ety which can be
accepted by all. human
val ues typically include
nmoral integrity
respecting others
honesty, truthful ness,
trustworthy and ki ndness
which all wll give
responsibility of an
education is to back the
nati on. Professiona
ethics is related with
service-oriented aspects
related with our
curriculum that is
preparation and
di spensi ng of medication
and the safe god of the
society fromthe il
effects with al
pr of essi onal ethics.
whi ch can be broadly
accepted as a pharnmaci st
are al so soci al saviours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Soci al Uni ver sal 03/ 02/ 2020 26/ 02/ 2020 56
Val ues and Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antati on, Swatcha bharath, Waste water treatnent, Waste di sposal managenent,
A progranme on Ecofriendly G een plantation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Conduct ed Swacchta Pakhwada in the institution prem ses to pronote regul ar
cleanliness. ? Students were encouraged to participate and present papers in
various departnments in conferences in and around A P.. ? Conpetitive
exam nati ons cl asses such as GPAT were conducted regularly for the final year
B. Phar macy students pronote their educational qualification. ? Kishori Vikasam
Program was conducted in the college prenises were girl students by the Peer
Group Trainers, after training the students of the college forned teans to
conduct and create awareness in governnmental schools of surrounding villages. ?
Yoga program was conducted as a part of International Yoga Day in the thene of




“Yoga for Peace” for the students. ? A personality devel opnment program was
conducted in college prenm ses by Akella Raghavendra Rao, |AS Trai ner,
Psychol ogi st, and notivational Speaker to cultivate soft skills for the
students. ? PG Students were encouraged to do their Research work in Industry
for pronotion of advancenents in the current research. ? Ragging is totally
prohibited in and around col |l ege premnises by maintaining a conmttee in
college. ? Students were al so encouraged to pronote their skills by Skil
India. ? Guiding the students to achieving prizes in various conferences.
Conducted a National conference titled “Two days National Sem narr On Cinica
Resear ch, Pharnmacovigil ance and Medical Witing” Sponsored by Al CTE Students
wer e encouraged to pronmote the conmunication skills by conducting speaki ng and
witing skills events with the distribution of prizes for the winners. ? Grl
students were encouraged by conducting essay on Legal rights of Wnen by the
gui del i nes issued by National Conmi ssion for Wnen (NCW. Students were

encouraged to participate in ganes at Al India Inter University Tournanents.
Experi ments beyond the syllabus were conducted to inprove the quality of
educati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. svcop.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute has established its distinctive approach towards this
conmpr ehensive Vision by nmodelling it in the formof four aspects which are so
uni que and proprietary to the Institute that it is a part of the Institute’'s
Intell ectual Property in the formof a trademark. Four aspects are- (a)
Excel  ence in Acadeni cs (b) Exploration of Know edge through Research (c)
Excitenment of Innovation Entrepreneurship (d) Exponent for Devel opnent of a
Rounded Personality with d obal Vision and Social Responsibility. Excellence in
Acadeni cs: A high quality of academi c excell ence can provi de val ue-added
experience for the students. The positive outconmes are achi eved by desi gning
the curriculumto neet the global requirenments and through teaching-I| earning
nmet hods bl ended with ethical values. The structured induction of the student
into the curriculumenables to visualize the career opportunities and the
approach towards achi eving them Exploration of Know edge through Research: The
Institute's determination to be transforned into a centre research excell ence
t hrough Research Based Learni ng Teachi ng. The Research and devel opnent cell (R
Dcell), of the institute is equipped with advanced | evel research Laboratories
to facilitate the academni c and sponsored projects and provides the know edge
regardi ng advanced technol ogi es, enabling the students to carry out inter-

di sciplinary research. Excitenment of I|nnovation Entrepreneurship: The institute
provides a platformto business Start-ups’ to develop their ideas into
comercially viable products. ED Cell crucially works on generating the

excitenent in the young brains to produce innovation and thus |laying the stones

for entrepreneurshi p. Exponent for Devel opment of a Rounded Personality with

d obal Vision and Social Responsibility: The institute enables the students to

participate in Co-Curricular Activities (CCA) and Extra Curricular Activities
(ECA) there by helps to enhance all rounded personality to strongly face the
turbul ent road of the future. Career gui dance, Personal counselling, Training
are well structured through a Mentoring Training and Pl acement (MIP) centre.
SVCP has conducted many seni nars and guest |ectures. Many Pharma experts do
visit the college for guest |ectures, training programas well as for
interviews and placenent. SVCP placenent cell has devel oped a strong and huge
network wi th many pharma professionals and pharmaceuti cal conpanies. The Sri



http://www.svcop.in

Venkat eswara Col | ege of Pharmacy works with objectives: ? To provide the
exposure to current research trends in pharmaceutical industry. ? To inprove
practical know edge and technical skill of students. ? To acquaint the students
about various aspects in pharmaceutical industry like quality system

Provide the weblink of the institution

http://ww. svcop.in

8.Future Plans of Actions for Next Academic Year

Sri Venkateswara Col | ege of Pharmacy propose to have a tie-up in near future
wi th nore professional bodies and Institutions to carry out research funded
projects fromthe different areas of Pharmaceutical science collaborated with
DST, DBT and ICVR |i ke Apex bodies, projects the various disciplines head of the
Institutions are believed to be a principal investigator with 2-3 staff nenbers
havi ng mi ni num experience of 5 to 6 years in the field of their research projects
where going to assist the principal investigator to carry out a particul ar
project to obtain a fruitful results for the Project Titles. To increase the tie-
up with the leading Industries in and around Chittoor district pharnaceutical
conpani es whi ch has bul k drug formul ation as well as parenteral division and

ot her tablets capsul es dosage forns Preparations. The nmain aimof our curricul um
is to give the training to our undergraduate final year students as well as M
Pharmacy students especially those who are doing their curriculumunder the

Phar maceuti cal division |like a Pharnmaceutical Technol ogy, pharnaceutics and
product devel opnent and good manufacturing practice the students those who want
to conplete their PG Course it is one of the nmandatory requirenment of project
acconpl i shnent during their course, where in they are going to place for the
successful conpletion of the training and al so Have industrial tie up for their
conpletion or a partial fulfilment of their curriculumto yield a degree, and
also it is proposed to have a maxi num nunber of Peer revi ewed journal
publications by the students community |ike the fourth year students those were
perform ng the projects at the degree | evel ending with their individual guides
and al so the students those who are for supporting their PG programand their
respective guides they are asked to publish their work then and there in a good
journal, so that, we will have a nore nunber of papers in near future in the each
and every pharmacy division and also it is proposed to have a active
Participation of the alumi of our Institutions. Qur college will also have
nunber of proposed wor kshop, National |evel, synposium conference etc., to nake
the students actively to participate in this programas the organising conmittee
as a leading conmttee as also as a participating conmittee so that these

i ndi vi dual students in the UG undergraduate curriculumitself they are devel oping
their own skills in different sector and will beconme conpetent persons. Finally
we are planning to inprove the status of our institution in NAAC, N RF Rankings
in the future as best institutions in south India. « Tie up with nore

Prof essional and Institutional bodies ¢ To obtain research funded projects ¢ To

i ncrease col |l aboration with [eading industries and provide Consultancy ¢ To
publ i sh maxi mum nunber of international journal papers of repute « Effective

i nvol venent of Alumi in various College Activities ¢ To inprove Student
Internship Progranme ¢« To Organi ze nore nunber of Wrkshops and National |evel
conference « To strive to work for better N RF rankings and inproving
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