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1. PREAMBLE 

Srinivasa Educational Academy (SEA) with its four decades of experience 

in education in varied fields of education has felt the need of becoming a 

university to reach to the society and create better access to the needy. As 

typically in any nation, higher education significantly contributes towards 

sustainable livelihoods and economic development. As India is moving 

forward towards its 100 years of independence, it needs to establish itself 

as a powerhouse of knowledge, skills and values. In this pursuit, it is the 

responsibility of educational institutions to provide a suitable way forward 

to India towards becoming a knowledge economy and society, for which 

more and more young Indians must aspire for higher education. 

The Government of India as per the National Education Policy 2020 aim to 

increase the Gross Enrolment Ratio in higher education including vocational 

education to 50% by 2035. Hence, there is a dire need for formation of new 

institutions to attain these goals. This is planned to materialize through 

creation of capacity by consolidating, substantially expanding, and also 

improving existing higher educational Institutions. 

The Proposed university is the brainchild of Dr Ravuri Venkata Swamy the 

President of Srinivasa Educational Academy (SEA) founded in 1998. The 

Academy, a notable non-profit Educational Society has been providing 

education in varied fields of education such as engineering, pharmacy, 

nursing, medicine, law, education, paramedical, humanities and sciences. 

Mr Ravuri V Srinivas, Secretary of the society is leading the operations and 

transforming the institutions into modern centres of education with 

extensive use of technology. The society also runs a 450 bedded multi-

speciality hospital. The alumni of the institution have spread across the 

globe. 

The management of SEA has taken the noble responsibility of setting up of 

a Deemed – to - be - university under Distinct category to offer skill-

oriented programs of demand with quality. This will not only contribute to 

the increase in enrolment of students into higher education but also help to 

enhance the employability of students. Also, it will generate direct 
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employment in the form of various categories of employees such as 

teaching faculty, administrative staff, technical staff and other non-teaching 

staff. Indirectly, the campus neighbourhood will develop into an institutional 

area and generate commercial opportunities to the locals.  

It is in this spirit SEA is intended to start a Deemed – to - be - University 

under Distinct Category Existing Institution as DR RVS Srinivasa Higher 

Education and Research Academy with Sri Venkateswara College of 

Pharmacy – in the Town of Chittoor, Andhra Pradesh. 

2. DR RVS SRINIVASA HIGHER EDUCATION AND 

RESEARCH ACADEMY– THE PROPOSED DEEMED–TO–BE-

UNIVERSITY 

DR RVS Srinivas Higher Education and Research Academy Deemed– to- be-

University is envisaged to become a university of excellence with twin 

objectives of offering excellent education with skills and values. Owing to 

the regional needs, aspirations, the demand from the public for higher 

education and intention of management to offer modern programs over a 

period of time with focus on teaching or research in the unique disciplines 

in Indian cultural and heritage environment, skill development, Yoga and 

sports, and language and literacy besides engineering, sciences, 

humanities, management, medical and health sciences has resulted in 

proposing this university. 

To create niche in higher education in this backward region of the country 

and provide career placements in industry, research and develop 

entrepreneurs, the curriculum and teaching learning practices will be 

devised and delivered for a great student learning experience with a strong 

gravitas to nation development and value system.  

A proactive management team and strong teaching community will be the 

key drivers of the University. Full, broad and balanced curriculum besides 

student co-curricular, extension, cultural and sporting activities in the right 

proportions will be the part of student life. The University is all set to attract 

the best of students and transform them into brilliant alumni who will take 
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up prestigious assignments in various fields across the globe. With the 

growing needs of globalization, networking with premiere academic 

institutions abroad, national and international laboratories and industry will 

be enhanced further to provide the necessary and essential platform for 

collaboration in academics and research. 

Also, it is the intention of this new university to create well rounded 

professionals who can directly contribute to community service through 

social and professional extension activities. 

With its rich experience of over three decades in education, today, Srinivasa 

Educational academy is all set to start DR RVS Srinivasa Higher Education 

and Research Academy Deemed – to - be - University under ‘Distinct 

Category Existing Institution’ and develop it into one of the premiere 

educational hubs in India. 

PHILOSOPHY OF THE PROPOSED UNIVERSITY 

World Economic forum in its recent report - ‘Future of jobs 2023: These are 

the most in-demand skills now - and beyond’ emphasised the need for  

• Cognitive skills,  

• Self-efficacy,  

• Management skills,  

• Technology skills and  

• Ability to work others.  

We, in the proposed University add a dimension to these which is 

professional practice through Indian values and ethics for nation 

development and well-being.  

 

 

 

 

 

Cognitive skills

Self-efficacy

Management 
skills

Technology skills

Ability to work 
others

Indian values and 
ethics Systems

Skill Development
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3. JUSTIFICATION FOR STARTING A DEEMED TO BE 

UNIVERSITY UNDER DISTINCT CATEGORY EXISTING 

INSTITUTION  

The management of Srinivasa Educational Academy (SEA) - the promoting 

body has derived the insights from the Government of India’s new National 

Educational Policy 2020 that in future there will be three types of Higher 

educational institutions viz., Research-Intensive Universities, Teaching-

Intensive Universities and Autonomous Degree-Granting Colleges which 

will further the cause of higher education landscape in India. This setting 

will clearly help the stakeholders in associating with a typical higher 

education institution for their educational outcomes and offerings.  

SEA has made a critical analysis of its strengths (S) and weaknesses (W) 

opportunities (O) and challenges(C) - SWOC analysis and has put its 

immediate goal to convert the existing college (Sri Venkateswara College 

of Pharmacy) into a Deemed-to-be-university under Distinct category 

Existing Institution which will be predominantly a Teaching-Intensive 

University initially. Over a period of time, it is set to become a Research-

Intensive University with a strong focus on research-based approach to its 

outcomes.  

The intentions of the management to start a Deemed-to-be-university 

under Distinct category Existing Institution in this regard is to   

DELIVER INNOVATIVENESS WITH INDIANNESS  

The program and courses offering of the institution, the research outcomes 

shall uphold the culture and heritage of the nation yet bringing 

innovativeness to generate gainful employment and entrepreneurial 

opportunities to students 

(Clause 12 of 2 of University Grants Commission (Institutions deemed to be Universities) 

Regulations, 2023) 
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BRIDGING THE CONTEMPORARY WITH THE CONVENTIONAL  

 Starting specific fields of study and interdisciplinary programs that are very 

rarely offered in existing higher educational institutions such as Ayurveda, 

yoga, Philosophy, Indian Knowledge Systems, Special Education, Sports, 

Cognitive Computer Science and regional needs such as Quarrying and 

Mining 

(Clause 12 of 2 of University Grants Commission (Institutions deemed to be Universities) 

Regulations, 2023) 

FOSTERING SKILL DEVELOPMENT 

Focusing on providing skills that are novel shall pave way for career 

opportunities and entrepreneurship in newer areas with a strong orientation 

to Indian systems and regional development. 

(Clause 12 of 2 of University Grants Commission (Institutions deemed to be Universities) 

Regulations, 2023) 

ADOPTING NOVEL PEDAGOGICAL APPROACHES 

Implementing new generation teaching-learning models that are flexible 

and innovative to holistically develop students to the need of national 

development and industry  

ENHANCING RESEARCH OPPORTUNITIES 

The newer and Indian based programs and courses shall foster a fresh lease 

of opportunities for undertaking research in a different way where the 

innovations are viewed with a lens of ancient and alternate systems. This 

may bring out very useful research outcomes that are unique, effective and 

affordable. 

EXERCISING ACADEMIC AUTONOMY AND OPERATIVE FREEDOM 

The newly formed university shall have more flexible governance structures 

and systems to adopt to the emerging trends in education and research. 

(National Education Policy 2020) 
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COMMITTING TO QUALITY CONSCIOUSNESS 

The university shall be continuously committed to quality in all its domains 

of function by achieving the maximum satisfaction for the stakeholders 

besides establishing quality mechanisms in all its operations to meet the 

national and international standards. 

ENHANCING ACCESS AND DIVERSITY 

Creating opportunities for a greater number of students with diverse socio-

economic backgrounds to pursue higher education that too in specialized 

areas as specified in Clause 12 of 2 of University Grants Commission 

(Institutions deemed to be Universities) Regulations, 2023 will satisfy the 

aspirations of increasing gross enrolment ratio in line with NEP 2020. 

(Clause 12 of 2 of University Grants Commission (Institutions deemed to be Universities) 

Regulations, 2023 and National Education Policy 2020) 

PROMOTING REGIONAL DEVELOPMENT: 

Providing higher educational opportunities in a drought prone backward 

region of Rayalaseema will serve the noble cause of education and also 

elevate the institution’s reputation, attracting more students, faculty, and 

research opportunities fostering the regional economy, local recognition 

and reputation. 

STRENGTHENING INDIAN ECONOMY  

As the education ecosystems is more Indian centric, the growth of the 

programs and courses as well the research will contribute to solving the 

national issues thereby contributing to the growth of national economy.  

INTERNATIONALIZING INDIAN EDUCATION  

The popularity and relevance of the courses shall bring more recruitment 

of foreign students as well as more collaborative research with international 

scholars. 

(National Education Policy 2020) 
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4. VISION, MISSION & OBJECTIVES 

Vision:  

To be recognized as world class University that promotes advanced skills 

development, research, contemporary teaching, experiential learning and 

extension with a strong grounding in Indian values and ethics. 

Mission: 

• Advance student knowledge through research integrated with 

education to benefit and address the diversity 

• Undertake challenging problems in multi-disciplinary environments 

through developing students in domain and soft skills 

• Imbibe a culture with human values and professionalism to develop 

as creative resources for the nation  

• Establish an ecosystem for faculty and staff for continuous quality 

improvement 

• Collaborate with industry and premiere educational institutions for 

quality research and innovation 

Objectives:  

• Establish Centres of excellence in teaching, training and learning  

• Create facilities for quality research which contributes for institutional 

and national development 

• Developing an ecosystem for innovation and entrepreneurship 

• Collaborate with non-government agencies and industry to undertake 

extension and social responsibility 

5. GOALS & VALUES 

Short term goals: 

• Offering contemporary curriculum in line with professional entities 

and industry 

• Recruiting and developing a talent pool of teachers to augment 

teaching and research quality 

• Achieving 80% student placement in core, domain and IT companies 

• Fostering students’ skills for pursuing higher education and research 
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• Creating an ecosystem for faculty and student innovation and 

entrepreneurship 

• Enhanced interaction with industry for joint educational programs, 

research and student development. 

• Accreditation by NAAC for the University and NBA for all eligible 

programs 

Long term Goals: 

• Offering diverse programs and courses of significance and demand 

• Offering Fully Flexible Credit System 

• National and international quality accreditations  

• Develop a research and training centre for Indian Traditional 

Knowledge Systems 

• Establishing a regional Faculty Training Centre 

• Starting a National Vocational Training Centre 

• Establishing a Virtual Learning Centre offering futuristic courses 

• Infrastructure development for future needs of advanced research, 

skill development, industry sponsored laboratories and start-ups 

• Creating Centres of Excellence for research in collaboration with 

industry, research organizations and foreign universities 

• Institutional social responsibility for community development 

Core values 

• Excellence: Commitment to continuous improvement and 

innovation in Teaching, Learning, skill development, research and 

extension  

• Ethics: Pledge to honesty, integrity, mutual respect, transparency 

and accountability 

• Diversity: Respect to all aspects of diversity 

• Student First: Student centric planning and development 

• Collaboration: Stakeholder partnership for holistic institutional 

development and synergistic growth  
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6. BACKGROUND AND EXPERIENCE OF SRINIVASA 

EDUCATIONAL ACADEMY – THE PROMOTING SOCIETY 

Srinivasa Educational Academy (SEA)under which all the Sri Venkateswara 

Group of Educational Institutions (SVGEI) are formed was established three 

decades ago committed to promoting quality education. Over the years, the 

group has blossomed into a cluster of 15 premier educational institutes 

spread across the State providing quality education. Starting in 1984, each 

Institution was equipped with the most comprehensive and contemporary 

facilities to make it the best among its breeds. SEA offers professional 

courses in Nursing, Engineering, Pharmacy, Law, Medicine, Physiotherapy, 

Paramedical, and Education attracting thousands of students from all over 

India and abroad excelling in professional training and creating value for 

the society. 
 

SVGEI incorporates new trends in Instruction to gain an edge in education. 

The group has forged purposeful partnerships and strategic alliances with 

the industry for training and employment of its students. The Academy 

draws its inspiration from its Founder-President, 'Bharata Jyoti',                  

Dr. R. Venkataswamy. The Managing Committee and Advisory Council 

consist of eminent people drawn from different fields. 

PROFILE OF PROMOTORS AND KEY PERSONNEL 

Dr. Ravuri Venkataswamy, President, Srinivasa 

Educational Academy is a well-known 

Educationist and Philanthropist. He is recipient 

of “Best Educational Promoter” and “Bharat 

Jyoti Award”.  

 

Shri Ravuri V Srinivas, B.Tech., MBA (UK), is the 

Secretary for Srinivasa Educational Academy, 

playing a proactive role in the management of 

educational institutions of the group. 

 

 

Dr. Ravuri Venkataswamy 
President, Srinivasa Educational Academy 

Shri Ravuri V Srinivas 
Secretary, Srinivasa Educational Academy 
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SRINIVASA EDUCATIONAL ACADEMY: A LEGACY IN EDUCATION 

 

Land and Extent:  

The Group of institutions is located on Tirupati – Bangalore highway in an 

area of 73 acres of picturesque land at R.V.S Knowledge District, Chittoor, 

Andhra Pradesh. They are in serene atmosphere in Chittoor and 60 km from 

Tirupati. The nearest airport is also well connected by road / rail. 

 

Infrastructure:  

The Sponsoring Trust has established modern infrastructure to meet the 

standards of contemporary education. Ergonomic designs have been 

considered for ambient and appropriate infrastructure and facilities.  The 

group of institutions are well equipped with advanced instructional 

technologies and resources, updated on a regular basis. Auxiliary facilities 

like language labs and echo rooms are provided to help students enhance 

their communication and interpersonal skills. SEA provides separate hostel 

accommodation for boys and girls studying in the institutions. 

 

Curriculum and Pedagogy:  

All SVGEI have a foundation for quality teaching. All programs are designed 

and delivered to offer an effective combination of theoretical teaching and 

practical experience. 

Faculty competence:  

The group of Institutions has experienced qualified teaching faculty 

committed to take up the task of imparting quality education by well-

designed teaching – learning mechanisms. The Institutions impart quality 

training to its students through classroom teaching accompanied by Lab 

Demo/Experiments/ Field work. The teachers are endowed with a sense of 

flexibility in adopting innovative teaching techniques to facilitate the 

teaching-learning process. Faculty periodically visits industries for exposure 
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to current practices besides delivering guest lectures on various topics for 

the benefit of working personnel in the industries. 

Industry Linkage:  

To make education relevant, the institutions have built strong linkages with 

companies which are industry leaders. These linkages are benefiting 

students in sharing first-hand knowledge and experience. 
 

Student Training and Placement:  

The Training and Placement (TAP) Department facilitates the campus 

recruitment program. Leading companies visit campus and recruit hundreds 

of students as a part of the campus recruitment drive. TAP's team of Faculty 

and resource persons train the students in language skills, kinesics, intra/ 

inter-personal, thinking and management skills, resume preparation, 

interview skills, etc. The auditorium, seminar halls and interview cubicles 

and audio-visual equipment provide an ideal environment for campus 

selection process. TAP assists the students in summer and winter Industrial 

training. TAP arranges guest lectures from Industry for career counseling, 

knowledge update and skill development. It also coordinates technical 

seminars and Industrial visits for the students. 

 

Library and learning resources:  

The Central Library of the institutions is endowed with a large collection of 

textbooks, reference books, e-learning resources, and e-journals. The 

library is fully automated by software provided by HCL Technologies. 

Remote access to the digital content of the library is available for the benefit 

of faculty and students. 

 

Internet and wi-fi access:      

The institutions are provided with a high-speed internet through LAN as 

well as wireless connectivity. Proper firewalls and security systems are 

available for seamless and productive usage. 
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Achievements:  

The group institutions have accomplished remarkable growth in the past 25 

years. Innovative practices/recognitions/awards/significant achievements 

of the Institute include.  

• Accreditation by National Board of Accreditation (NBA) 

Sri Venkateswara College of Pharmacy 

o Accredited by NBA in the year 2016 (B. Pharmacy) 

o Re-accredited by NBA in the year 2019 (B. Pharmacy) 

o Re-accredited by NBA in the year 2023 (B. Pharmacy) 

Sri Venkateswara College of Engineering and Technology 

o Accredited by NBA in the year 2006 (B. Tech: EEE, ME, ECE, 

& CSE) 

o Re-accredited by NBA in the year 2011 (B. Tech: EEE, ME, 

ECE, CSE, & IT) 

o Re-accredited by NBA in the year 2015 under Tier-I  

(B. Tech: CE, EEE, ME, ECE & CSE) 

o Re-accredited by NBA in the year 2018 under Tier-I  

(B. Tech: CE, EEE, ME, ECE, & CSE) 

o Extension of Accreditation for one year by NBA in the year 

2021 under Tier-I (B. Tech: CE, EEE, ME, ECE, & CSE)     

o Re-accredited by NBA in the year 2022 under Tier-I  

(B. Tech: CE, EEE, ME, ECE, CSE & IT) 

• Accreditation by National Assessment and Accreditation 

Council 

o Accredited by NAAC in the year 2011 (B-Grade – 2.78) 

o Re-accredited by NAAC in the year 2015 (B-Grade – 2.8) 

o Re-accredited by NAAC in the year 2017 (A-Grade – 3.08) 

o Re-accredited by NAAC in the year 2023 (A+ Grade – 3.41) 

• Institutional Autonomy by UGC 

Sri Venkateswara College of Pharmacy 

o Granted Autonomous status by UGC in 2021-22 for a period of 

10 years. 
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Sri Venkateswara College of Engineering and Technology 

o Granted Autonomous status by UGC in 2011-12 for a period 

of 6 years. 

o Granted Autonomous status by UGC in 2017-18 for a period 

of 6 years. 

o Granted Autonomous status by UGC in 2023 for a period of 

10 years. 

• Recognized by UGC under section 2(f) on 23rd, July 2010. 

• Recognized by UGC under section 12(B) on 29th, November 2010. 

• Colleges with Potential for Excellence- CPE status by UGC 

• Received Recognition under SIRO, DSIR 

• Received ‘A’ grade from the State Government of Andhra Pradesh 

• Recognized in the band “PROMISING” under the category 

“Colleges/Institutes (Private / Self-Financed) (Technical)” in ATAL 

Ranking of Institutions on Innovation Achievements 

• AICTE approval for establishing AICTE-IDEA Lab 

• Ministry of education sponsored Institution Innovation Council 

• DST FIST funding for promotion of Research 

SVCOP: Rs 30 Lakhs 

SVCET Rs. 45 lakhs  

• Technology Business Incubation Center Sanctioned by Ministry of 

Micro, Small & Medium Enterprises (MSME) under ASPIRE (A 

Scheme for Promotion of Innovation, Rural Industry and 

Entrepreneurship) with a grant of Rs. 39 lakhs 

• AICTE has sanctioned Seminar Grants, Conference Grants, 

MODROBS, FDP and STTP 

•  Hosting CM Skills Excellence Centre for skill development 

• Dassault Systemes 3-D Experience Center in collaboration with 

APSSDC for Skill Development. 

• AICTE sanctioned an amount of Rs.2.60 lakh to implement Pradhan 

Mantri Kaushal Vikas Yojana for Technical Institutions (PMKVY-TI) 

scheme, offering engineering skills training to unemployed youth 

• Recognized as promising category under ARIIA  
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• Institution’s Innovation Council rated 3 stars by Ministry of 

Education, Government of India.  

• Ranked 83rd in the country by MHW Ranking for excellence in up 

keeping wellbeing of faculty, staff and students. 

• Consistently featured in NIRF Ranking  

Sri Venkateswara College of Pharmacy 

o NIRF Ranking for the year 2018: 51-75 Rank band 

o NIRF Ranking for the year 2019: 57 Rank  

o NIRF Ranking for the year 2020: 69 Rank  

o NIRF Ranking for the year 2021:62 Rank 

o NIRF Ranking for the year 2022: 68 Rank 

o NIRF Ranking for the year 2023: 57 Rank 

o NIRF Ranking for the year 2024: 79 

Sri Venkateswara College of Engineering and Technology 

o 151-200 Rank band 

o NIRF Ranking for the year 2019: 176 Rank 

o NIRF Ranking for the year 2020: 201-250 Rank band 

o NIRF Ranking for the year 2021: 251-300 Rank band 

o NIRF Ranking for the year 2022: 198 

• External research funding to the tune of 20 crores from central 

funding agencies  

• Recognized research centers from JNTUA, Ananthapuramu 

• Accredited by Institution of Engineers of India, IE(I) 

• The College has MoUs with Academia  

Sri Venkateswara College of Pharmacy 

o Daffodil International University, Dhaka, Bangladesh 

o Lincoln University College, Malaysia 

o GIET School of Pharmacy, Rajahmundry 

o Seven Hills College of Pharmacy, Tirupati 

o Veroot Business Consultancy, Malaysia 

o EdCIL (India) Limited, under Ministry of Education, 

Government of India (under Study in India (SII) programme) 

o Ministry of Science & Technology, Ethiopia 
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Sri Venkateswara College of Engineering and Technology 

o RWTH Aachen University for Joint certification of degree 

o RWTH International Academy Aachen for student and 

faculty development 

o Purdue University for EPICS program 

o Daffodil University for Faculty development, student 

development and research 

o Ministry of Science and Technology, Federal Democratic 

Republic of Ethiopia for Faculty exchange, student 

exchange and Joint research 

o St Mary University, Addis Ababa for  Faculty exchange, 

student exchange and Joint research 

o gcGEMS – GC German center for engineering and 

management studies UG Aachen and European Center for 

Mechatronics APS GmbH Aachen for Knowledge Transfer, 

training and Industrial Connect for Mechatronics and 

Manufacturing 

o Lincoln University College, Malaysia for Faculty development, 

student development and research 

• The College has MoUs with Industry as follows: 

Sri Venkateswara College of Pharmacy 

o Divis Laboratories, Hyderabad 

o Sugen Life Sciences, Tirupati 

o Indian Healthcare BPO, Chennai 

o Sun Glow Pharmaceuticals Pvt. Ltd., Puducherry 

o RVS Hospitals and Research Foundation, Chittoor 

o Government District Headquarters Hospital, Chittoor 

o Quest Life Sciences, Chennai 

o Palamuru Biosciences, Hyderabad 

o Sun Beam Life Sciences, Puducherry 

o Saimirra Innopharm Pvt. Ltd., Chennai 

o Viriyon Labs, Tirupati 

o Zodiac Pharmaceuticals, Madanapalli 
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o Mattox Pharmaceuticals, Hyderabad 

o Quest Life Sciences, Chennai 

o Palamuru Biosciences, Hyderabad 

o Aarovin Pharmaceuticals, Chennai 

o JS Jobstick Technologies, Chennai 

Sri Venkateswara College of Engineering and Technology 

o TalentSprint Private Limited for student Training 

o Coursera for Online courses and MOOCs 

o L&T EduTech for Course delivery 

o Infosys Limited (Spring Board) for Student Training 

o Skill Dzire Technologies Pvt Ltd for Student Training 

o Skill Academy for Student Training 

o German Academy of Digital Education for Student Skilling 

o Citipro Institute, Malaysia for Faculty exchange, and student 

exchange  

o Hanodale solutions SDN BHD, Malaysia for Faculty 

exchange, student exchange and international internships 

o Econstruct Design and Build Pvt Ltd for Workshop and 

Training 

o Tractors and Farm Equipment Limited for on-the-Job Training 

o Indian Blockchain Alliance/TPCRA World for student Training 

and Certification 

o CodeChef for student Learning Platform 

o ELEATION for student Training and Internship 

o Code Quotient for student training in software coding 

o Eduskills Centre of Excellence for student Internship and 

Faculty Development Programs 

o Rubicon Skill Development Pvt Ltd for student Skill 

Development and Training 

o Coding Ninjas for student Skill Development and Training 

o Veterans India for Student Development 

• The group of Institution has professional societies such as  

o Association for Computing Machinery (ACM) 
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o Institute of Electrical and Electronics Engineers (IEEE) 

student chapter 

o Association of Indian Management Schools (AIMS) 

o Indian Society for Technical Education (ISTE) 

o The Institution of Engineers (India)   

o Computer Society of India (CSI) 

o Indian Society of Mechanical Engineers (ISME) 

o Indian Institute of Production Engineers (IIPE) 

• Entrepreneurship Development Cell (Sponsored by AICTE) for 

nurturing students as Entrepreneurs 

• Fully Automated Library (First of its kind in the State of Andhra 

Pradesh) with RFID – based technology. Digital Library with IEEE 

journals and DELNET subscription. 

• Research and Development Cell 

• Training and Placement Cell 

• Entrepreneurship Development Cell  

Experience of running Higher Educational Institutions: 

S.NO NAME OF THE INSTITUTION 

1 
SRI VENKATESWARA COLLEGE OF ENGINEERING AND TECHNOLOGY (AUTONOMOUS), 

CHITTOOR 

2 SRI VENKATESWARA COLLEGE OF PHARMACY (AUTONOMOUS), CHITTOOR 

3 CHILKUR BALAJI COLLEGE OF PHARMACY, HYDERABAD 

4 SRI VENKATESWARA COLLEGE OF NURSING, CHITTOOR 

5 S V COLLEGE OF NURSING, CHITTOOR 

6 R V S HOSPITAL & RESEARCH FOUNDATION, CHITTOOR 

7 R V S INSTITUTE OF MEDICAL SCIENCES, CHITTOOR 

8 SRI VENKATESWARA COLLEGE OF PHYSIOTHERAPY, CHITTOOR 

9 SRI VENKATESWARA INSTITUTE OF MEDICAL LAB TECHNOLOGY, CHITTOOR 

10 SRI VENKATESWARA SCHOOL OF NURSING, CHITTOOR 

11 SRI PADMAVATHI SCHOOL OF NURSING, TIRUPATI 

12 SRI R K M LAW COLLEGE, CHITTOOR 

13 SRI VENKATESWARA COLLEGE OF EDUCATION, CHITTOOR 

14 RVS DEGREE COLLEGE, CHITTOOR 

15 SRI SRINIVASA M.P.H.W.(F)TRAINING INSTITUTE, CHITTOOR 
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7. PROPOSED QUALITY LEVELS AND POSITIONING: 

The proposed University will set very high standards and benchmarks in 

core domains of an educational institution such as - Curriculum, teaching-

learning and evaluation, research and consultancy, innovation and 

entrepreneurship, faculty and staff development, student development and 

progression and good governance. 

Curriculum development and implementation 

• Curriculum design and development to suit the industry and cutting-

edge research needs of the students 

• Academic flexibility by providing freedom in the use of the time-frame 

of the courses, horizontal mobility, inter-disciplinary options 

facilitated by curricular transactions. 

• Curriculum embedded with cross-cutting issues relevant to the 

nationally and internationally pertinent issues such as gender, 

environment and sustainability, human values and professional ethics 

Teaching Learning and Evaluation 

• Quality in student enrolment and profiling using analytics for 

development  

• Recruiting students from different nations and states of India to 

nurture diversity  

• Student centric teaching – learning process 

• Recruiting quality teachers and creating opportunities for their 

continuous development 
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• A robust and transparent evaluation systems for measuring student 

learning outcomes 

Research, Innovations and Extension 

• Developing a policy for research and creating facilities for advanced 

research 

• Identifying various means and methods for mobilizing the resources 

for research 

• Developing an ecosystem for innovation and entrepreneurship 

• Creating a culture for research through quality publications and 

developing intellectual property  

• Creating facilities for consultancy and undertaking academic and 

industrial consultancy 

• Undertaking social and technology extension in the University 

neighbourhood 

• Forging academic collaborations with leading industry and premiere 

academic institutions for quality research and development 

Infrastructure and Learning Resources 

• Developing state-of-the-art infrastructure and physical facilities for 

academic and research activities 

• Creating modern learning resources and computing facilities for 

faculty and students  

Student development and Progression 

• Establishing multi-pronged student support services 

• Monitoring student progression to higher education in India and 

abroad, gainful placement and entrepreneurship 

• Creating opportunities for student participation in various co-

curricular and extracurricular activities 

• Developing a network of alumni and engaging them for institutional 

development. 

Governance and Management 

• Developing a clear vision and leadership map 
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• Designing a perspective and strategic development plan 

• Developing a comprehensive training need analysis and 

implementing faculty empowerment strategies 

• Financial management and resource mobilization through strategies 

and periodic auditing  

• Managing quality through internal quality assurance system  

• Promoting green initiatives and gender equity as part of core 

administrative practices 

• Setting up of best practices in academics and administration 

• Developing mechanisms for making the University distinct in the 

region 

With the set benchmarks coupled with strategic planning and 

implementation, the new University will be aspiring to be in the top 75 

institutions in the NIRF ranking in 10 years of operations. 

8. STRATEGIC OBJECTIVES AND THEIR ALIGNMENT WITH 

THE VISION OF THE SPONSORING BODY AND NEP 2020 

The sponsoring trust strongly believes that education significantly 

contributes towards sustainable livelihoods and economic development of 

the nation. It is in this pursuit, the Government of India in its New 

Educational Policy - NEP 2020 has projected a very high gross enrolment 

ratio in higher educational institutions so that the country with more 

qualified and competent people will ensure welfare. Also, as the country is 

surging ahead as a knowledge economy and society, the country needs 

more and more young Indians to pursue higher education. 

It is not just the quantity here; the quality is also a factor to be considered. 

To develop holistic individuals, it is essential that specific set of skills and 

values need to be incorporated in the education system. 

The generic vision of a university will mean a multidisciplinary institution of 

higher learning that offers undergraduate, graduate and doctoral 

programmes, with high quality teaching, research, skill development and 

community engagement.  
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The sponsoring trust also has the same vision of developing as a world class 

University with promotes advanced research, contemporary teaching, 

experiential learning and extension thereby facilitating student placements, 

progression to higher education and entrepreneurship. 

• Providing quality education 

The flexible and contemporary curriculum with opportunities for research, 

innovation and entrepreneurship leads the students to the attain the 

intended program outcomes and also achieve the set program educational 

objectives. 

• Develop students with strong domain knowledge, 

contemporary skills and positive attitudes 

The purpose of education at DR RVS SRINIVASA HIGHER EDUCATION AND 

RESEARCH ACADEMY shall be dependent on developing strong knowledge, 

skills and attitude for the student to pursue their objectives such as 

progression to higher studies or securing successful career or exploring 

opportunities in entrepreneurship with an attitude for continuous learning. 

• Student-centered teaching-learning processes  

The teaching and learning system will be configured to multiple learning 

systems such as experiential learning, participative learning and peer 

learning with appropriate teaching styles. 

• Developing into Center of Excellence and Research 

The University shall encourage endeavors of faculty and students in 

research, innovation, incubation and entrepreneurship so that the alumni 

and the institution contribute to the economic development of the nation 

and the world. 

• Quality Academic Standards and applying for Global 

Accreditations: 

The University shall maintain standards set by national bodies like AICTE, 

UGC, MCI and PCI. The university aims to exceed expectations of national 

accreditation and ranking organizations like NBA, NAAC, and NIRF. Also, 
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plans for global accreditation, such as ABET, to ensure international 

recognition and benchmarking. 

• State-of-art infrastructure 

Developing a campus with ergonomic styles for maximum utility of the 

students, faculty and other stakeholders. 

• Adopting to diversity 

Systems, processes and practices will be put in practice to address 

academic, regional, socio- economic and gender diversity of students  

• Holistic growth of young minds for dynamic, competent, 

valued and knowledgeable professionalism. 

Organizing curricular, co-curricular and extracurricular as part of the 

curriculum for well-rounded personalities of students 

The proposed University will implement the following in line with the 

progressive initiatives of National Educational Policy 2020 

1. Introducing multidisciplinary/interdisciplinary programmes 

2. Offering Flexible and Innovative Curricula 

3. Facilitating Multiple Entry and Exits for students 

4. Promoting Multidisciplinary Research 

5. Leveraging Academic Bank of Credits (ABC) for Credit Transfer 

6. Fostering holistic Skill development 

7. Clear emphasis on Value-Based Education 

8. Appropriate integration of Indian Knowledge system into the 

curriculum 

9. Focus on Outcome Based Education (OBE) 

10. Offering Distance education/online education for enhancing the 

gross enrolment ratio besides upskilling the students  
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LINKING THE OBJECTIVES OF THE UNIVERSITY TO NATIONAL 

EDUCATIONAL POLICY (NEP – 2020) 
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9. PROPOSED COLLABORATION WITH NATIONAL AND 

INTERNATIONAL UNIVERSITIES 

Sri Venkateswara College of Pharmacy and Sri Venkateswara College of 

Engineering and Technology which are sponsored by Srinivasa Educational 

Academy are having tie-up through established MOUs with global 

institutions which are ranked in QS and Times Higher Education Rankings.  

The new University is intending to establish Linkages with Foreign 

Universities for 

 

List of Universities Proposed for collaboration: 

National Institutions:  

NIPER, Hyderabad (Pharmacy) 

Banaras Hindu University, Varanasi (Pharmacy and Sciences, Indian 

knowledge Systems) 

Jadhavpur University Kolkatta (Pharmacy and Sciences) 

National Sanskrit University, Tirupati (Indian Knowledge Systems, 

Ayurveda &Yoga) 

Hyderabad Central University, Hyderabad, (Pharmacy and Sciences) 

IIIT Bangalore, (Engineering & Sciences) 

IIIT Hyderabad, (Engineering & Sciences) 
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IIT Hyderabad, (Engineering & Sciences) 

IISc Bangalore, (Engineering & Sciences) 

IIT Tirupati, (Engineering & Sciences) 

IIT Madras, (Engineering & Sciences) 

IIM Bangalore, (Management) 

ISB Hyderabad, (Management) 

IISER, Tirupati (Sciences) 

SVIMS, Tirupati (Medical, Pharmacy and Allied Health Sciences) 

SV University, Tirupati (Sciences, humanities) 

Sri Padmavati Mahila Visvavidyalayam, Tirupati (Sciences, humanities) 

JNTU Anantapur (Engineering) 
 

International Institutions:  

University of Nottingham UK (Pharmacy and Sciences) 

National University of Singapore, Singapore (Pharmacy, Engineering & 

Sciences) 

Nanyang Technical University, Singapore (Pharmacy, Engineering & 

Sciences) 

Purdue university, West Lafayette, Indiana, USA (Pharmacy, Engineering) 

Texas A&M University, USA (Pharmacy, Engineering & Sciences) 

University of Illinois, Urbana Champaign, Illinois, USA (Engineering & 

Sciences) 

University of California, Berkeley, California, USA Engineering and  

Northern Illinois University, Deklab, Illinois USA (Engineering & Sciences) 

Kansas State University, Kansas, USA (Engineering & Sciences) 

Singapore management University, Singapore (Management & Humanities) 

Universiti Malaya, Kuala Lumpur, Malaysia (Engineering & Sciences) 

Asian Institute of Technology, Bangkok, Thailand (Engineering & Sciences) 
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10. SWOC ANALYSIS 

 

Strengths: 

• Passion of the promoters  

• Participative management  

• Networking with agencies, institutions and 

people 

• Institutional Vision and Leadership  

• Experience in running a diverse set of 

educational institutions 

• Strong insights into curriculum design, development and enrichment 

Weaknesses: 

• Research endeavors need to be scaled up 

• Quality and quantity of consultancy work  

• Alumni engagement  

Opportunities: 

• Building a new academic paradigm with novel and enriched 

curriculum relevant to industry and research with a lot of flexibility 

• Recruiting a talent pool of teachers with exceptional teaching talents 

or research aptitude  

• Making Research consultancy and industry interfacing as the 

important growth verticals of the institution 

• Creating an ecosystem for student and faculty innovation for 

generating intellectual property 

• Generating revenue through consultancy and technical services 

Challenges: 

• Rising Demands by students and parents for a greater return on 

investment 

• High levels of benchmarking and ranking systems 

• Non-availability of quality teachers 
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11. STRATEGIC VISION PLAN FOR 15 YEARS 

Term-I (2025-2026 to 2029-2030): Inception and Growth 

 

1. Academic Development and Quality  

• Interdisciplinary curricular framework and among Pharmacy, Medical, 

Engineering, Management, Architecture, Arts, Science, Humanities 

and Culture with supplements of Indian knowledge systems. 

• Recruiting a diverse set of teaching faculty from India and abroad and 

to include substantial participation from industry to promote high 

quality and relevant teaching which fosters research and orientation 

to industry. 

• Introducing modern teaching-learning methodologies including the 

uses of ICT and Artificial Intelligence for better learning outcomes 

• Incorporating outcome-based assessment tools embedded with 

technology and with a strong focus on evaluating the requisite 

competencies of the student 

• Forge into organic collaborations with national institutions, central 

universities, national research organizations, foreign Universities and 

industry for curriculum enrichment, research and extension 

Expected Outcomes: Academic practices which includes high 

quality teaching – learning and evaluation, applied research and 

students’ holistic development 
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2. Enhancing and creating ambient infrastructure 

• Enhancing the existing infrastructure, learning and Information and 

Communication Technology facilities to offer the multidisciplinary 

education, research, consultancy and entrepreneurship   

• Developing laboratories with high end equipment and  

software for faculty and student research 

• Establishing industry sponsored labs especially in emerging areas for 

student and faculty research and consultancy 

• Starting tinkering labs for student innovation 

• Setting-up Centre for Incubation and entrepreneurship 

to promote faculty and student start-ups 

• Developing Media Centre for creating digital content of lectures to 

offer courses through MOOCs created by the faculty  

• Developing Studios for hosting national and international events 

such as TED and endowment lecture series 

Expected Outcomes: Ergonomically developed Infrastructure for 

maximum utility of the stakeholders  

3. Research, consultancy and Innovation  

• Recruiting teachers with experience and competence in research. 

• Supporting faculty financially for national and international travel and 

registration for paper presentations, collaborations and networking 

• Forging into alliances with prominent research groups/industry for 

collaborative work. 

• Approaching industry for setting-up of research laboratories on 

campus for the benefit of faculty and students.  

• Exploring avenues for consultancy to generate internal revenue 

• Imbibe a culture of innovation among students and faculty through 

design thinking and research-based teaching learning  

Expected Outcomes: Research outcomes that are useful for the 

society and nation  
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4. Student development and participation 

• Offering multiple entry and exit option for students and maintaining 

academic bank of credits for seamless mobility and progression of 

students  

• Facilitating mechanisms like guidance cell, placement cell, grievance 

redressal cell and welfare measures to support students. 

• Offering scholarships and fee waivers to support the needy and 

promote meritocracy 

• Implementing sustainable good practices which effectively support 

the students facilitate optimal progression. 

• Encouraging students’ participation in various academic and 

administrative bodies to elicit prime stakeholder inputs 

• Engaging students in various professional, cultural, social and hobby 

clubs for holistic development of students 

Expected outcomes: Holistic development of the students who are 

competent to contribute their best to the nation through their 

careers, research or entrepreneurship 

5. Networking and Collaborations 

• Liaising with industry and foreign universities for faculty, staff and 

student development.  

• Collaborating with industry and premiere academic institution from 

India and abroad to sign Memoranda of Understanding for student 

placement, student internships, faculty and student onsite training, 

faculty research, Joint educational programs, executive education 

programs and corporate training. 

• Seeking feedback and inputs from industry practitioners and 

academic experts on curricular aspects and skill development besides 

active participation in statutory and development bodies of the 

University. 

Expected outcomes: Strong connections with peers and experts 

from premiere Academica and industry for multi-dimensional 

university development  
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6. Social and Technology Extension 

• Utilizing the extension units of the University to organize literacy, 

sanitation, digital fundamentals, health, and environment awareness 

activities for transforming rural hamlets into smart villages 

• Starting student and Faculty voluntary units for community support 

and development activities 

• Adopting neighbourhood villages to support and enhance their socio, 

economic, education, cultural and political aptitude 

• Creating basic facilities in the University neighbourhood for the 

benefit of the general public 

• Creating simple technology tools and apps for the benefit of rural 

community 

Expected Outcome: students’ orientation towards nation 

development through technology and social extension 

7. Green initiatives 

• Developing Green Landscaping with trees and plants  

• Introducing measures to promote ecofriendly campus such as  

o Paperless office 

o Plastic free campus 

• Creating/augmenting the facilities for   

o Solid waste management 

o Liquid waste management 

o E-waste management 

o Rain water harvesting 

Expected Outcome: Environmental consciousness and green and 

clean campus 

8. Faculty and staff empowerment strategies 

• Developing a comprehensive faculty training plan  

• Organizing training programs to develop 

o Domain expertise 

o Research competence and 

o Pedagogical skills  
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• Conducting staff development programs in their functional domains  

Expected Outcome: Competent faculty with a development outlook 

 

Term-2: (2030-2031 to 2034-2035): Development and Sustenance 

 

9. Student recruitment from foreign countries 

(internationalization of education) 

• Enrolling into schemes such as ‘Study in India’ and participate in 

international fairs and events to attract and recruit foreign students 

• Developing a campus culture to embrace diversity and equity 

Expected outcome: Diverse set of students and cultural integrity 

10. Alumni Engagement 

• Establishing Alumni Association (Registered) with prominent Alumni 

on the board. 

• Starting alumni chapters in prominent places where most of the 

alumni are employed or doing business. 

• Creating an eco-system for alumni to contribute back to the 

Institution. 

• Providing special facilities and privileges to the alumni on campus 

during their visits to make them feel at home. 

Expected Outcome: Ambassadors of the university to the world 

11. Good Governance  

• Developing primary accountabilities of the university 

• Openness and Transparency in the Operation various statutory bodies 

of the University 

• Maintaining Key Attributes of statutory Bodies  
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• Measuring the effectiveness and performance of the University 

through a well-structured assessment procedure and rubrics  

• Ensuring Regulatory Compliance of the University  

Expected Outcome: Transparency, accountability and overall 

satisfaction of stakeholders  

12. Academic and Administrative Leadership development 

• Deputing senior leadership of the university to purse management 

development programs for enhance performance, exposure and 

awareness to current practices 

• Creating environment and scope for faculty and staff to exercise 

leadership   

Expected Outcome: Strategic leadership and management 

13. Quality Assurance and Accreditation 

• Benchmarking the university and the programs with premier 

institutions to assess the standards. 

• Practicing quality standards in academic and administration for 

quality assessments.  

• Preparing the Institution for National accreditations from NBA & NAAC  

• To prepare the institution for NIRF, ARIAA, AICTE-CII survey, Times 

and India Today rankings  

Expected Outcome: Quality consciousness and strong quality 

perception by public  

Term-3: (2035-2036 to 2039-2040): Consolidation and Global 

Presence 

 

14. Digital Learning and Innovation 

• Embedding the advanced technologies and practices into various 

operations of the University 
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• Establishing centre for online and distance learning by offering 

popular courses in multiple disciplines 

• Developing an advanced media and facilities to facilitate creating 

quality digital content 

Expected Outcome: Upskilling the students and contributing to the  

15. International accreditations and rankings 

• Applying for international quality accreditations by Accreditation 

Board of Engineering and Technology (ABET) and other international 

agencies besides participating in international rankings systems. 

Expected Outcome: Global visibility and presence  

16. Endowments 

• Liaising with philanthropists, industry and corporate for creating 

corpus for instituting endowment chairs and for arranging lectures. 

• Recruiting experts from academia and industry to the endowment 

chairs. 

• Periodically organizing lecture series of prominent, technical, 

management and social personalities. 

• Instituting endowment medals for students and faculty meritorious 

endeavours 

Expected Outcome: Trust and faith by external agencies and 

individuals to support the cause of the institution 
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12. PRE-COMMENCEMENT PLAN 

• Identification of top and senior leadership for the University 

• Strategy and plan for recruitment of competent teaching faculty and 

administrative staff 

• Preparation of ordinances and statutes for the new University 

• Augmentation of infrastructure for new courses, research and 

entrepreneurship 

• Development of an online platform for the conduct of a merit test for 

student admissions to various programs 

• Preparation of academic regulations for all the programs offered 

• Curriculum design and development for the courses to be started for 

the first academic year for all the programs 

• Preparedness for governance and leadership by preparing organogram, 

committees and identifying an appropriate ERP package. 
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13. FIVE-YEAR ROLLING IMPLEMENTATION PLAN 

Academic Plan 

The University shall plan, implement and monitor the academic 

development to ensure students set goals and develop skills in the 

classroom that will help them achieve professional success later in life. We 

designed a broad-spectrum academic development plan focusing on various 

development verticals related to students such as curriculum, teaching- 

learning, research, incubation and entrepreneurship and opportunities for 

progression to higher studies or career development. 

Objectives: 

Year -1: Expansion and augmentation of existing academic systems 

• Offering undergraduate and graduate programs in key areas which 

are oriented to local needs, global trends, industry needs and national 

development. 

• Recruiting qualified faculty for the new programs with a niche for 

teaching and research. 

• Creating opportunities for visiting professors and adjunct faculty to 

enhance academic offerings. 

• Developing digital infrastructure such as learning management 

systems, digital libraries to support modern Teaching-Learning 

process. 

• Equipping classrooms with modern technology to facilitate blended 

learning  

• Establishing centres for student advising and counselling. 

• Develop academic policies, quality assurance systems and curriculum 

review mechanisms for periodic audit and review. 

• Create clear guidelines for program approval, faculty evaluation, and 

student assessment. 

• Develop transparent admissions policies, focusing on diversity and 

inclusivity and also offering merit and other scholarships to attract 

quality students. 
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Year-2: New Academic Programs and Improved Teaching Quality 

• Start new programs in areas of emerging demand and of national 

importance 

• Establishing internal quality assurance mechanisms and quality 

indicator framework for all academic programs 

• Organizing and deputing faculty to workshops and seminars on 

modern teaching methods, assessment strategies and curriculum 

design. 

• Integrating active learning strategies such as problem-based 

learning, peer learning and flipped classrooms into the curriculum. 

• Encouraging the use of digital tools for teaching, such as online 

simulations, virtual labs, and collaborative learning platforms. 

• Implementing feedback mechanisms such as student surveys to 

improve course delivery and support services. 

Year 3: Strengthening Research and collaborations 

• Offering PhD programs in key academic disciplines of national 

importance. 

• Encouraging research-based teaching into academic programs 

through assignments and capstone projects. 

• Promoting research opportunities through honors programs, research 

internships, and collaborations. 

• Fostering mentorship relationships between faculty and students to 

support academic development. 

• Establishing a centre dedicated to pedagogy, curriculum 

development, and academic technology. 

• Providing incentives for faculty who innovate in teaching and develop 

outstanding learning experiences. 

• Entering into MoUs with foreign universities for dual degree 

programs, joint-degree programs and exchange programs. 
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Year 4: Enhancing Academic Reputation and Impact 

• Preparedness for accreditation by national and international ranking 

agencies by focusing on research outputs, graduate placements, 

public perception and international collaboration. 

• Incorporating design thinking and entrepreneurship into curriculum 

to meet future global challenges. 

• Offering executive education, continuing education, and professional 

certification programs to engage the community and industry 

partners. 

• Developing a vibrant student academic life, including professional and 

hobby societies, chapter and clubs aligned with academic disciplines. 

• Developing strong alumni networks to support mentorship, 

internships, and employment opportunities for students. 

Year 5: Academic Sustainability and Leadership 

• Preparing the university as a leader in innovative education through 

continued pedagogical development. 

• Developing leadership programs to create future academic and 

industry leaders. 

• Diversifying academic programs to include online degrees, short-

term courses, and international summer programs. 

• Increasing internal revenue through executive education, 

international students, consultancy and external funding. 

• Fostering stronger industry-academia collaboration for internships, 

job placements, and research. 

• Conducting annual audits of the department to ensure relevance, 

quality, and stakeholder satisfaction. 

Specific Strategies: 

1. To embed skill development, values and entrepreneurship into 

curriculum. 

2. To conduct a comprehensive training development plan for faculty and 

staff. 
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3. To introduce novel methods of teaching such as co-teaching, parallel 

teaching and group teaching for quality and multi-disciplinarity. 

4. To encourage enhanced student participation in teaching transactions 

through group discussions, debates, role play and case studies.  

5. To adopt research-based teaching for better learning outcomes. 

6. To introduce the concept of focus groups for enhanced learning. 

7. To liaise with industry for faculty, staff and student development. 

8. To sponsor students for industrial training and internship for real time 

experience. 

9. To assign students real-time case studies and projects for enhancing 

research aptitude. 

10. To continuously provide mentoring to students with experts from  

       industry to apprise of the industry demands and relevant skill set. 

11. To organize special awareness and training for students in developing  

the requisite skill set for entrepreneurship with the participation of  

successful entrepreneurs 

12. To arrange for interactions of students with Angel investors and other  

financial entities for prospective funding for their ideas. 

13. To establish incubation centres in specialized areas  

14. To encourage students and faculty to establish research and  

        development start-ups on campus. 

15. To collaborate with foreign universities for curriculum development    

   and implementation, faculty and student development, research and    

   Joint Educational Programs 

 

Specific Targets: 

Strategy 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

To embed skill development, 

values and entrepreneurship into 

curriculum. 

√ √ √ √ √ 

To conduct a comprehensive 

training development plan for 

faculty and staff. 

√ √ √ √ √ 
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Strategy 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

To introduce novel methods of 

teaching such as co-teaching, 

parallel teaching and group 

teaching for quality and multi-

disciplinarity. 

√ √ √ √ √ 

To encourage enhanced student 

participation in teaching 

transactions through group 

discussions, debates, role play 

and case studies.  

√ √ √ √ √ 

To adopt research-based teaching 

for better learning outcomes. 
√ √ √ √ √ 

To introduce the concept of focus 

groups for enhanced learning. 
√ √ √ √ √ 

To liaise with industry for faculty, 

staff and student development. 
2 3 3 3 5 

To sponsor students for industrial 

training and internship for real 

time experience. 

- - √ √ √ 

To assign students real-time case 

studies and projects for enhancing 

research aptitude. 

- - √ √ √ 

To continuously provide mentoring 

to students with experts from 

industry to apprise of the industry 

demands and relevant skill set. 

1 1 1 1 1 

To organize special awareness 

and training for students in 

developing the requisite skill set 

for entrepreneurship with the 

participation of successful 

entrepreneurs 

1 1 1 1 1 

To arrange for interactions of 

students with Angel investors and 

other financial entities for 

prospective funding for their 

ideas. 

1 1 1 1 1 

To establish incubation centres in 

specialized areas  
- - 1 1 1 
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Strategy 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

To encourage students and faculty 

to establish research and 

development start-ups on 

campus. 

- - 2 2 3 

To collaborate with foreign 

universities for curriculum 

development and implementation, 

faculty and student development, 

research and Joint Educational 

Programs 

3 3 3 3 3 

 

Expected Outcome:  

The students of the University shall have overall academic development 

ranging from developing program learning outcomes to becoming 

entrepreneurs / securing a gainful placement / progression to higher 

education in a reputed institution. 
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FACULTY RECRUITMENT PLAN 

The University plans for requirement of competent and experienced faculty 

which depends on workload requirements as per the relevant statutory 

bodies. Preparing job description and person specification will be next major 

task followed by devising person specification and skills requirement for the 

roles. The recruitments will be done with the formation of relevant selection 

committees and followed by formal induction 

Appointment/ Recruitment Plan of Senior Officers  

The authorities and the officers of the universities - brief description of the 

appointment.  

 

The Chancellor 

Procedure for appointment:  

The Chancellor shall be appointed by the Sponsoring body from a panel of 

three names selected by a Search Committee, by following such procedure 

and on such terms and conditions as may be prescribed. Search Committee 

shall be constituted by the Sponsoring body and consisting of a minimum 

of three members nominated from the Board of Management. 

 

Pro-Chancellor:  

Procedure for appointment:  

The Sponsoring body of the University may also appoint a person as a Pro 

Chancellor, whose role would be limited to carrying out the tasks assigned 

to the Chancellor in these Regulations, when the latter is not available for 

carrying out the same. The Pro Chancellor, if so appointed, shall hold office 

for a period co-terminus with that of the Chancellor.  

 

Vice Chancellor 

Procedure for appointment:  

The Vice Chancellor shall be appointed by the Chancellor from out of a panel 

of three persons recommended by the Search Committee and hold office 

for a term of three years or up to the age of 70 years whichever is earlier; 

Provided that after expiry of the term of three years, a person shall be 

eligible for re-appointment for another term of three years subject to the 

upper age limit of 70 years; 
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Provided further that a Vice Chancellor shall continue to hold office even 

after expiry of his term till a new Vice Chancellor takes charge of the office, 

but in any case, this period shall not exceed one year; 

Pro Vice-Chancellor 

Procedure for appointment: 

• The post of the Pro Vice-Chancellor may be created in a University by 

the Board of Management; 

• The Pro Vice-Chancellor shall be appointed by the Board of 

Management on the recommendation of the Vice-Chancellor. 

• The Pro Vice-Chancellor shall hold office co-terminus with the office of 

the Vice-Chancellor 

• The Pro Vice-Chancellor shall have the powers and duties as prescribed 

by Rules of the University. 

 

Registrar 

Procedure for appointment:  

The appointment of the Registrar shall be made by the Chancellor in such 

manner as may be specified by the Statutes and The Registrar shall be 

directly responsible to the Vice-Chancellor and shall work under his 

direction 

The Registrar shall be a whole-time salaried officer of the University and 

shall be appointed by the Board of Management on the recommendations 

of the Selection Committee consisting of the following: - 

• Vice Chancellor – Chairperson; 

• One nominee of the Chancellor; 

• One nominee of the Board of Management; and,  

• One expert, not being an employee of the University, to be appointed 

by the Board of Management.  

 

Chief Finance and Accounts Officer 

Procedure for appointment:  

The appointment of the Chief Finance and Accounts Officer shall be made 

by the Chancellor in such manner as may be specified by the Statutes; 
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Controller of Examinations 

Procedure for appointment:  

The Controller of Examinations shall be appointed by the Board of 

Management. 

 

Deans and Directors: 

Procedure for appointment: 

The Selection Committee chaired by the Vice Chancellor and other 

members are responsible for recruitment of the Deans and Directors of the 

University. They shall monitor the processes and systems through policies 

and procedures approved by the Board of Management periodically. 
 

General Recruitment policy 

Objective: 

To recruit potential employees who have the relevant skills, qualifications 

and experience to make a positive, innovative contribution towards the 

development of the College. 
 

Scope and Application: 

These rules shall apply to all the regular employees of all the Institutions. 

These rules are subject to such changes from time to time as may be 

decided by the Governing Body of the University. 

Central recruitment committee: The Central Recruitment Committee is 

composed of the following members: 

1. Vice Chancellor 

2. Registrar 

3. Rector 

4. Deans of schools  

Institutional panel Composition:  

1. Vice Chancellor 

2. Registrar 

3. Rector 

4. Deans of schools 

5. Head of the Institution 

6. Internal subject expert 

7. External subject expert 
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Strategy: 

Identify vacancy: The identification of vacancies depends on  

A) Existing changes arising due to termination, resignation, 

superannuation, leave and/or 

B) New workload requirements such as creation of new position or 

temporary additional workload  

 

Prepare job description and person specification: 

a) Job description:  

i) Role responsible to 

ii) Role responsible for 

iii) Main purpose of the job 

iv) Principal Duties and responsibilities 

 

b) Person specification:   Person Specification needs to be neither too 

narrow nor too broad. 

Essential and desirable  

1. Skills and abilities 

2. Knowledge 

3. Experience  

4. Training 

5. Other requirements 

 

Advertising the vacancy or new requirement:  

An advertisement with the following generic information may be prepared 

and if required it can be appended with some specific information. 

Title of Role: 

Faculty / Department 

No. of roles to be advertised 

Job Summary  

Advertisement text  

Closing Period   

Proposed Interview date (if known) 

Response Management: The applicants can apply for the posts 

advertised in both electronic mode and by mail. They shall be received and 
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a database must be created by the Central Recruitment Committee. These 

applications based on the discipline/Department will be separated and sent 

to the respective institutions/departments for short listing.  

Short-listing: In this process applications are evaluated to determine the 

most suitable applicants for interview. These will be the applicants that 

most closely match the needs as defined in the person specification. 

• If an applicant doesn’t meet an essential criterion they should be 

discounted from the short list. 

• The criteria for rejection must be demonstrated on the application 

form. 

• Two or more people should shortlist applications, preferably from 

diverse backgrounds.  

• Ideally to identify more candidates to invite to interview. This ensures 

candidates get fair hearings from alert and interested interviews. 

• If an applicant has written anything on the application that discloses 

a specific request or recommendation, that must not be used in the 

decision-making process.  

• The candidates can request to see any notes made about them during 

the short-listing stage.  

• If the number of applicants meeting the essential criteria becomes 

difficult to manage, you can use the desirable criteria as a further 

screening method.  

Arranging interviews:  

• For Eligible Applicants, Institution/Department in-charge shall send 

email and also call them over phone to inviting them for interview. 

• For Unsuccessful Applicants, Institution/Department in-charge shall 

send email and also call them over phone informing them that they 

have been unsuccessful. 

• Applicant Feedback – If an unsuccessful applicant requests feedback 

constructive feedback as to why they were not short listed on this 

occasion shall be provided. 

 

Conducting interview: Interviewing is the process of asking questions in 

order to gather evidence about a candidate’s ability to fulfil the job role. An 



 

46 
 

DR RVS Srinivasa Higher Education and Research Academy (Deemed-to-be-University) 

 

DPR 

interview is the compulsory element of the selection process. This enables 

an informed decision to be made about who is the best person for the job. 

It is also an opportunity for the candidate to learn more about the job and 

Institution. 

 

Decision making: Following the interview and any other additional 

assessment methods that may have been incorporated into the decision-

making process, panelists should begin discussing each individual’s 

performance to decide whether they are suitable for recruitment. It is 

important to conduct this stage properly to ensure to make an objective 

and sound decision. 

 

Avoiding bias: In decision making process the members of panel are all 

potentially susceptible to unconscious bias, stereotyping and distortion. To 

avoid unwittingly making any potentially discriminatory decisions wide 

consultations and unilateral decision has to be arrived.  

 

Making the appointment 

Communicating the outcome to unsuccessful candidates 

Formal offer: Establishment section of the Institution will then liaise with 

the successful candidate regarding the terms and conditions of 

employment, any contractual issues and their start date etc. 

Induction: The Departmental/Faculty Induction should consist of pre-

arrival activities (greetings procedures, physical arrangements, ICT 

services, induction activities and an induction pack). 
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Existing faculty details and new faculty requirement 

 

S. 

No 
Name of the 

Programme 
Level 

Duration 

of the 

program 

(Years) 

Intake 
2025

-26 
2026

-27 
2027-

28 
2028-

29 
2029-

30 

Existing Programs 

1.  B. Pharmacy UG 4 100 24 24 24 24 24 

2.  Pharm.D.  

(Doctor of 

Pharmacy) 

UG 6 30 12 12 12 12 12 

3.  Pharm.D.  

(Post 

Baccalaureate) 

UG 4 10 - - - - - 

4.  M. Pharmacy 

(Pharmaceutical 

Analysis) 

PG 2 15 03 03 03 03 03 

5.  M. Pharmacy 

(Regulatory Affairs) 
PG 2 15 03 03 03 03 03 

6.  M. Pharmacy 

(Pharmaceutics) 
PG 2 15 03 03 03 03 03 

7.  M. Pharmacy 

(Pharmacology) 
PG 2 12 03 03 03 03 03 

8.  M. Pharmacy  

(Pharmacy Practice) 
PG 2 06 02 02 02 02 02 

9.  Ph.D.  

(Pharmaceutical 

Sciences) 

Ph.D. 3 01 - - - - - 

Proposed New Programs 

10.  B. Sc - Yoga 

Anatomy and 

Physiology 

UG 

4 40 2 4 6 8 8 

11.  M.SC - Therapeutic 

Yoga 
PG 

2 20 3 3 3 3 3 

12.  M. SC Yoga Therapy 

Technology  
PG 

2 20 3 3 3 3 3 

13.  Yoga and Nutrition PG 

Diplo

ma 

1 20 2 2 2 2 2 

14.  B.SC - Ayurveda 

and Practice 
UG 

4 40 2 4 6 8 8 

15.  B. Sc Ancient Indian 

Mathematics 
UG 

4 40 2 4 6 8 8 

16.  B. SC Traditional 

Indian Medicine 
UG 

4 40 2 4 6 8 8 

17.  M. A – Indian 

Philosophy and 

Thought Systems 

PG 

2 20 3 3 3 3 3 

18.  B. Sc Indian 

Languages and 

Natural Language 

Processing 

UG 

4 40 2 4 6 8 8 

19.  B. A Indian 

Indigenous 

Languages and 

Cultural Heritage 

UG 

4 40 2 4 6 8 8 
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S. 

No 
Name of the 

Programme 
Level 

Duration 

of the 

program 

(Years) 

Intake 
2025

-26 
2026

-27 
2027-

28 
2028-

29 
2029-

30 

20.  Learning Disabilities 

and Inclusive 

Education Practices 

PG 

Diplo

ma 

1 20 2 2 2 2 2 

21.  Assistive 

Technologies in 

Special Education 

PG 

Diplo

ma 

1 20 2 2 2 2 2 

22.  Sport Management 

and Administration 

PG 

Diplo

ma 

1 20 2 2 2 2 2 

23.  Martial Arts of India PG 

Diplo

ma 

1 20 2 2 2 2 2 

24.  Traditional Indian 

Games 

PG 

Diplo

ma 

1 20 2 2 2 2 2 

25.  B. Tech - Artificial 

Intelligence and 

Cognitive Science 

UG 

4 60 3 6 9 12 12 

26.  B. Tech - Quarrying 

Engineering 
UG 

4 60 3 6 9 12 12 

27.  M. Tech – Quarrying 

Technology and 

Automation 

PG 

2 20 3 3 3 3 3 

Total 92 110 128 146 146 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

92

110

128

146 146

2025-26 2026-27 2027-28 2028-29 2029-30

No of Faculty Members
(Existing and Proposed)
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Human Resource Development target 

 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 Training Need Analysis 

(TNA) 
√ √ √ √ √ 

2 Support for faculty 

qualification Upgradation  
√ √ √ √ √ 

3 Faculty Exchange programs 
- 1 1 1 1 

4 Faculty development 

programs on campus on 

domain areas 

4 4 4 4 4 

5 Faculty development 

programs on campus on 

Research competence 

2 2 2 2 2 

6 Faculty development 

programs on campus on 

pedagogical skills 

1 1 1 1 1 

7 Industrial training for faculty 
- √ √ √ √ 

8 Faculty development 

programs on incubation and 

entrepreneurship 

1 1 1 1 1 

9 Awareness programs on 

Intellectual property Rights 

(IPR) 

1 1 1 1 1 

10 Faculty incentives 
5 L 5L 5L 10L 10L 

11 Faulty awards and rewards 
- - 2 3 5 

 

Expected outcome:  

Competent team of faculty shall lead the university in contributing to the 

student learning and development, research, consultancy and all other 

developmental activities. 
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STUDENT ADMISSION PLANNING 
 

The process of admitting students to the programmes in the University 

will be through an admission policy and guidelines complying with all the 

norms of the concerned regulatory/governing agencies including state 

and central governments. Apart from the compliance to the various 

regulations the University shall be ensuring equity and wide access 

having representation of diversity in all aspects and at all levels. 

Methods: 

• Regional, national, and international admissions 

• Foreign students exchange schemes. 

• Collaborations with industry for in service employees 

• Employ an ERP for transparent and robust process. 

Admission strategies  

• Leveraging technology 

• Extensive use of social media 

• Automating admissions process 

• Tracking and Analytics 

• Improve student response times. 

• Offering early decision 

• Creating targeted content in website and social media 

Process: 

Goal setting 

Establish goals for quality student recruitment from various catchment 

areas and diversity 

Data driven methods 

Collecting the data available regarding the sources of prospective 

students 

Showcasing Academic Reputation 

Creating a brochure and e fliers on academic reputation about the 

faculty expertise, research output, and program quality shall influence 

student recruitment 
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Facilities and Resources 

Promoting the high-quality infrastructure, well-equipped classrooms, an 

online learning system, access to learning resources, and other facilities 

which shall enhance the learning experience of students will be projected 

in all the information booklets and website 

Technology and Innovation 

Innovative teaching methods practices shall attract students seeking a 

modern and forward-thinking education which include online learning 

platforms, research opportunities, and technology-enhanced 

classrooms. 

Open house events 

Conducting an open house event where in the institution can showcase 

their achievements, facilities and resources to the target group as well 

as the general public 

Engaging potential students 

By reaching out to their schools and local congregations of parents and 

students and conducting awareness and publicity about the University 

Extensive use of social media 

     By using different social media handles to reach the target group 

Direct communication 

By collecting the large information of emails and other social media of 

the prospective parents and students, the University officials shall 

contact them to provide information  

Informative and attractive website 

A fully informative and attractive website will all the information about 

the programs, teachers, history of the institution and admission 

procedure will definitely help in establishing the impact on the 

prospective students 
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Financial aid and scholarships 

Prior announcement of various types of scholarships and financial aid 

will attract the best and deserving students 

Professional advisory 

Seeking professional advice from corporate agencies on the means and 

strategies of admissions 

Diversity and Inclusion 

Since prospective students often seek environments that celebrate 

diversity, by creating a rich and inclusive educational ecosystem that 

prepares them for a globalized world will be presented 

The 3 Stages of Student Recruitment 

1. Inquiries 

Establishing a network with prospective students and their families. Also, 

collect their inquiries and questions and answer all of them to help 

students make up their minds. 

Key metrics: 

•         Number of inquiries received. 

•         Total website visitors and applications 

•         Total number of social media engagement 

•         Demographics of people engaging with the University 

     2. Applications 

After all inquiries are answered, the next goal of student recruitment 

would be to increase the number of student applications. 

Key metrics: 

•        Number of incomplete applications 

•         Number of completed applications 

•         Demographics of applicants 
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    3. Admissions 

After processing student applications, admitting students through an 

online entrance examination for programs who are likely to enroll and 

developing a plan to cater to the needs of students enrolling from 

diverse backgrounds. 

Key metrics: 

•         Number of applications received 

•         Number of applications shortlisted 

•         Number of applications approved and finalized 

Proposed Intake of Existing and New courses  

S. 

No 

Name of the 

Programme 
Level 

Duration 

of the 

program 

(Years) 

Intake 

2025

-26 
2026

-27 
2027

-28 
2028

-29 
2029

-30 

Existing Programs - Intake 

1.  B. Pharmacy UG 4 100 100 100 100 100 

2.  Pharm.D.  

(Doctor of 

Pharmacy) 

UG 6 30 30 30 30 30 

3.  Pharm.D.  

(Post 

Baccalaureate) 

UG 4 10 10 10 10 10 

4.  M. Pharmacy 

(Pharmaceutical 

Analysis) 

PG 2 15 15 15 15 15 

5.  M. Pharmacy 

(Regulatory 

Affairs) 

PG 2 15 15 15 15 15 

6.  M. Pharmacy 

(Pharmaceutics) 
PG 2 15 15 15 15 15 

7.  M. Pharmacy 

(Pharmacology) 
PG 2 12 12 12 12 12 

8.  M. Pharmacy  

(Pharmacy 

Practice) 

PG 2 06 06 06 06 06 

9.  Ph.D.  

(Pharmaceutical 

Sciences) 

Ph.D. 3 01 01 01 01 01 

Proposed New Programs - Intake 

10.  B. Sc - Yoga 

Anatomy and 

Physiology 

UG 4 40 40 40 40 40 

11.  M.SC - 

Therapeutic Yoga 
PG 2 20 20 20 20 20 

12.  M. SC Yoga 

Therapy 

Technology  

PG 2 20 20 20 20 20 
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S. 

No 

Name of the 

Programme 
Level 

Duration 

of the 

program 

(Years) 

Intake 

2025

-26 
2026

-27 
2027

-28 
2028

-29 
2029

-30 

13.  Yoga and 

Nutrition 

PG 

Diploma 
1 20 20 20 20 20 

14.  B.SC - Ayurveda 

and Practice 
UG 4 40 40 40 40 40 

15.  B. Sc Ancient 

Indian 

Mathematics 

UG 4 40 40 40 40 40 

16.  B. SC Traditional 

Indian Medicine 
UG 4 40 40 40 40 40 

17.  M. A – Indian 

Philosophy and 

Thought Systems 

PG 2 20 20 20 20 20 

18.  B. Sc Indian 

Languages and 

Natural Language 

Processing 

UG 4 40 40 40 40 40 

19.  B. A Indian 

Indigenous 

Languages and 

Cultural Heritage 

UG 4 40 40 40 40 40 

20.  Learning 

Disabilities and 

Inclusive 

Education 

Practices 

PG 

Diploma 
1 20 20 20 20 20 

21.  Assistive 

Technologies in 

Special Education 

PG 

Diploma 
1 20 20 20 20 20 

22.  Sport 

Management and 

Administration 

PG 

Diploma 
1 20 20 20 20 20 

23.  Martial Arts of 

India 

PG 

Diploma 
1 20 20 20 20 20 

24.  Traditional Indian 

Games 

PG 

Diploma 
1 20 20 20 20 20 

25.  B. Tech - Artificial 

Intelligence and 

Cognitive Science 

UG 4 60 60 60 60 60 

26.  B. Tech - 

Quarrying 

Engineering 

UG 4 60 60 60 60 60 

27.  M. Tech – 

Quarrying 

Technology and 

Automation 

PG 2 20 20 20 20 20 

Total 764 764 764 764 764 
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Expected Outcome:  

A strong student admission rate ensures the quality of the institutions and 

also this will generate sufficient revenue through tuition fee which can be 

used for implementing the action plan 

 

  

Pharmacy, 204

Yoga, 100

Indian
Knowledge

Systems, 140

Indian
Languages, 80

Special Education, 
40

Sports, 60

Computer Science, 
60

Mining and 
Quarrying, 80

Discipline Wise Student Intake
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PROPOSED MINIMUM SCHOLARSHIPS 

Fellowships and Scholarships  

The proposed University is initiating many steps for the welfare of the 

students. One of them is by providing scholarships for the deserving 

students. 

The University shall facilitate and assist the deserving students to get 

their scholarships (Post Matric Scholarship for SC/ST/BC, Minority 

Community, physically challenged) from various state and central 

Government Departments. Apart from Government Scholarships, 

deserving students are also eligible for Merit award and Management 

Scholarship. 

Other Scholarships Proposed by the University: 

• Institution merit Scholarships 

• Meritorious Student Scholarship 

• Scholarships to the students seeking Admission for Programmes on 

the Basis of All India Ranks in the respective national common 

Entrance tests 

• Free ships/Scholarships to the Wards of University Employees 

• Free ships/Scholarships to the Alumni of Institutions 

• Single Parent Scholarship 

• Single Girl Child - Fee Concession 

• Ex Servicemen Scholarship 

• University Scholarship for Sports Excellence 
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RESEARCH PLAN 

To create and support a research culture among its teachers and students 

and leverage it for enriching and enhancing their professional competence 

the University shall develop and implement an objective policy. The 

University believes that research creates a strong basis for a robust 

teaching- learning eco system and which will be more application oriented. 

Also, this forms the foundation for innovation and entrepreneurship. Hence 

a system for promoting and regulating the activities pertaining to research 

shall be set-up. 

Year-1: Enhancing Research Culture and augmenting 
Infrastructure 

 

• Redefining the university's research mission and vision and 

identifying key research areas aligned with the region's needs and 

global trends. 

• Investing in setting up of research centres focused on strategic 

disciplines. 

• Initiating seed-funding for new faculty and minor research grants for 

senior teachers to support early-stage research projects besides 

pursuing research funding from public and private agencies 

• Recruiting   research-active faculty with strong publication records 

and industry connections. 

• Developing clear research policies, intellectual property rights 

guidelines, and formation of research mentoring committees. 

• Implementing training programs on research competence to teachers 

and students. 

Year -2: Consolidation of research activity 

• Establishing multidisciplinary research clusters that address complex 

problems and grand challenges  

• Expanding laboratories and shared facilities for research besides 

creating access to digital research repositories and open-access 

resources. 

• Entering into collaboration with national and international academic 

institutions and industry for quality research 
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• Starting PhD programs in priority research areas and providing 

competitive scholarships to attract high-quality research students. 

Year-3: Striving for research excellence  

• Encouraging faculty to publish in high-impact journals and present 

papers at international conferences. 

• Developing incubation centres for startups, offering mentorship and 

access to industry networks. 

• Organizing faculty development workshops on the latest research 

tools, methodologies, and industry needs. 

Year -4: Expanding research culture 

• Expanding national and international tie-ups for research through 

joint projects  

• Establishing visiting scholar programs from renowned institutions 

from India and abroad to attract talent pool of researchers. 

• Engaging with industries to develop joint research initiatives and 

sponsored laboratories. 

• Introducing incentives and awards for research excellence across 

various domains. 

• Encouraging faculty to apply for national and international research 

awards and recognition. 

Year -5: Research sustenance and further growth 

• Finding avenues to commercialize the research outputs to generate 

internal revenue. 

• Introducing new interdisciplinary research centres focusing on 

emerging technologies and fields  

• Expanding research programs to include interdisciplinary PhD 

programs. 

• Applying for national and global university rankings through 

publication impact, grant funding, and research citations. 

• Developing mechanisms to measure societal impact, ensuring the 

research outputs  

• Conduct periodic reviews of research performance to improve 

strategies based on results. 
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• Establishing a perspective long-term research vision 

Specific Strategies: 

1. To recruit teachers with experience and competence in research. 

2. To provide seed money to the faculty for basic research work 

3. To support faculty financially for national and international travel and 

registration for paper presentations, collaborations and networking 

4. To equip academic departments with modern equipment, software 

and library resources to suit research demands. 

5. To identify thrust areas and start research centres for conducting 

faculty and student research  

6. To create inter-disciplinary research groups for prospective applied 

research. 

7. To admit research scholars/doctoral students   

8. To forge into alliances with prominent research groups/industry for 

collaborative work. 

9. To apply for external research funding from private and public 

agencies in focused frontier areas. 

10. To approach industry for setting-up of research laboratories on  

 campus for the benefit of faculty and students.  

Specific targets: 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 Recruiting research competent faculty 2 2 2 2 2 

2 Granting Seed money/minor research 

grant to faculty 

20L 30L 40L 50L 60L 

3 Travel support to the faculty for 

research work 

5 L 5L  10L 10L  15L 

4 Modernization of labs to suit research - - - One per 

discipline 

- 

5 Inception of research centers 1 1 1 1 1 

6 Forming interdisciplinary research 

groups 

2 2 2 2 2 
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S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

7 Admitting research scholars/doctoral 

students 

10 10 10 10 10 

8 Proposals to government agencies and 

industry for funding 

25 25 30 30 50 

9 Setting-up of industry sponsored 

research labs 

- - 1 1 1 

10 MoUs with industry and academia for 

research 

5 5 5 5 5 

11 Number of Paper Publications 2 per 

faculty 

2 per 

faculty 

2 per 

faculty 

2 per 

faculty 

2 per 

faculty 

12 Number of Book publications 5 5 5 5 10 

13 Number of patents 5 5 10 10 20 

14 Technology transfers/commercialization 

of patents 

- - - 2 2 

 

Expected Outcomes:   

Agile recruitment methods for recruiting researchers, networking with 

industry and pioneering institutions and creating the culture of research 

and innovation through engagement and infrastructure will be resulting in 

generating new knowledge, intellectual property rights (IPR), 

collaborations, external funding and internal revenue generation (IRG) 
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CAMPUS INFORMATION AND COMMUNICATION TECHNOLOGY PLAN 

The university has planned an Information and Communication Technology 

(ICT) plan involving several key components. This plan addresses the needs 

for infrastructure, software, security, and support systems to enhance 

teaching, research, and administration.  

Year -1 

• Evaluating existing hardware (servers, network devices, computers) 

and software (operating systems, applications). 

• Identifying the available robust infrastructure and obsolete 

technology or insufficient support 

• Enhancing online learning platforms, interactive tools, and digital 

resources. 

• Creating comprehensive cybersecurity policies, including use, data 

protection and incident response. 

Year -2 

• Providing effective technical support, training programs, and user-

friendly interfaces to the faculty and students. 

• Providing high-speed internet access, robust Wi-Fi coverage, and 

network security enhancements. 

• Upgrading the existing LMS platforms for course management and 

delivery. 

• Introducing tools for communication and collaboration, such as video 

conferencing and project management software. 

• Conducting regular training sessions for faculty, staff, and students 

on cybersecurity best practices. 

Year -3 

• Improving access to research databases, high-performance 

computing resources, and collaboration tools. 

• Streamline administrative processes with integrated software 

solutions and data management systems. 
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• Scheduling regular reviews of the ICT infrastructure and to adapt to 

new technologies and evolving needs. 

Year-4 

• Creating on-campus and cloud-based data storage solutions, 

ensuring scalability and reliability. 

• Deploying integrated ERP systems for finance, human resources, and 

student information management. 

• Implementing measures for threat detection, prevention, and 

response, including firewalls, anti-virus software and regular security 

audits. 

Year -5 

• Entering into AMC for acquiring and maintaining computers, servers, 

and other essential hardware. 

• Implementing new growth and scalability plans to accommodate 

expanding needs and advancements in technology 

• Developing a communication plan to keep stakeholders informed 

about changes and updates. 

Expected Outcomes: 

The University shall have enhanced connectivity, improved learning 

experiences, data enabled decision making, enhanced cybersecurity and 

flexible ICT framework 
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INFRASTRUCTURE DEVELOPMENT PLAN 

The University is aiming to develop modern infrastructure pertaining to 

instructional, administrative and amenities besides furniture, equipment 

and other physical material. This campus shall be with ambient 

environment for teaching – learning, research, faculty and student 

development activities, conducive facilities for administrative activities 

besides best-in-class amenities. Also, a policy shall be in place for 

maintenance of the buildings such as, electrical works, minor civil works, 

plumbing works, uninterrupted water facility, maintenance of generator, 

Fire equipment and campus cleanliness. 

Year 1: Immediate Upgradation and Short-term Projects 

• Assessing the condition and capacity of existing buildings, facilities, 

and technology for the inception of the University. 

• Starting construction and renovation of academic and research 

facilities to suit the needs of the increased infrastructure for new 

courses proposed 

• Designing flexible and technologically equipped spaces for various co-

curricular and extracurricular activities. 

• Implementing / upgrading technology in classrooms to support 

modern teaching methods (e.g., smartboards, AV equipment). 

• Creating efficient office spaces for university operations. 

Year-2: Expansion  

• Implementing energy-efficient systems and sustainability practices in 

new and existing facilities. 

• Designing rooms and facilities for new faculty and staff. 

• Establishing a student services centre, including counselling, 

academic advising, and career support services. 

• Creating additional facilities to health and wellness centre offering 

medical services, mental health counselling, and wellness programs. 

• Designing green spaces such as parks, gardens, and courtyards to 

promote environmental sustainability and ambient environment for 

the inmates. 
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Year -3: Comprehensive Learning and Living Environment 

• Implementing smart building technologies to enhance energy 

management and operational efficiency. 

• Developing new buildings for conducting academic and research 

activities 

• Expanding digital classrooms and online learning facilities, including 

recording studios for lectures and distance learning programs. 

• Expanding student hostels to accommodate increased enrolment of 

students and faculty accommodation to the new faculty  

Year 4: Enhancing Research and Innovation infrastructure 

• Establishing innovation hubs and incubation centres to support 

faculty and student led start-ups and ventures. 

• Expanding specialized research facilities and setting up of high-

performance computing centres and data analytics labs to support 

cutting-edge research. 

• Developing Incubation and innovation zones where individual 

innovators and private companies can incubate on campus. 

• Improving campus transportation systems and ensuring that facilities 

are fully accessible to students with disabilities also. 

Year -5: Sustainable growth and future expansion 

• Planning for the development of offshore campuses and outreach 

centres in India and abroad to attract diverse students and faculty. 

• Building an alumni centre to engage former students. 

• Developing plans for flexible learning spaces and modular buildings 

that can be adapted to future technological changes and academic 

needs 

Specific Strategies: 

• Developing laboratories with high end equipment and  

software for faculty and student research 

• Establishing industry sponsored labs especially in trending areas of 

Technology for student and faculty research and consultancy 
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• Starting tinkering labs for student innovation 

• Setting-up Center for Incubation and entrepreneurship 

to promote faculty and student start-ups 

• Developing Media Centre for creating digital content of lectures to 

offer courses through MOOCs created by the faculty  

• Developing Studios for hosting national and international events such 

as TED and endowment lecture series 

Details of Infrastructure facilities proposed 

The focus of the University will be to promote quality educational 

programs, advanced research, innovation, incubation, start-ups, 

entrepreneurship, employability, and skill development. The University 

is aiming to develop modern infrastructure pertaining to instructional, 

administrative and amenities besides furniture, equipment, and other 

physical material. This campus shall be with ambient environment for 

teaching – learning, research, faculty and student development 

activities, conducive facilities for administrative activities besides best-

in-class amenities. Also, a policy shall be in place for maintenance of the 

buildings such as, electrical works, minor civil works, plumbing works, 

uninterrupted water facility, maintenance of generator, Fire equipment 

and campus cleanliness. 
•  

The Existing institution Sri Venkateswara College of Pharmacy strictly 

adheres to the norms and guidelines prescribed by AICTE in terms of 

establishing infrastructure.  Based on this, a simplified operating policy 

is developed to create and maintain the infrastructure, for academic and 

support facilities.  

Various components of infrastructure are: 

1.Instructional Area: 

Classrooms, Tutorial Rooms, PG Class rooms, Laboratory, Work Shop, 

Computer Centre, Drawing Hall, Library and Reading Room and Seminar 

Halls. 
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2.Administrative Area: 

Principal/Director room, Office, Board Room, Office all inclusive, 

Department Offices, Cabins for Head of Departments, Faculty Rooms, 

Central Stores, Maintenance, Housekeeping, Pantry for staff/Faculty, 

Common Room, Examinations Control Office, Training and Placement 

Office 

3.Amenities Area: 

Toilets (Ladies and Gents), Boys Common Room, Girls Common Room, 

Cafeteria, Stationery Store and Reprography, First Aid cum Sick room, 

Principal ‘s quarter, Guest House, Sports Club/ Gymnasium, Auditorium/ 

Amphitheater, Boys Hostel, Girls Hostel 

4.Circulation Area:  

Common walk ways, staircases, entrance lobby, etc., 

 

  

Buildings: 
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Facilities in Hostel: 

• Furnished rooms 

• Healthy & Hygienic Mess  

• Mineral Water Plant,  

• Water Coolers 

• TV and Reading Room,  

• Wi-Fi Connectivity 

• Round-the-Clock Security 

• Solar Water Heaters 

• Telephone Facility,  

• Indoor Games 
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Sports and games 

The Institution is endowed with excellent games and sports facilities.  

The Institution sports coordinator and physical education teacher 

organizes the sports and games events.  

Facilities are available for the following sports & games: 

Cricket, Football, Hockey, Basketball, Volleyball, Badminton, Lawn 

Tennis, Table Tennis, Gymnasium, Track and field for athletics   
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Existing and proposed Infrastructure details 

The proposed DR RVS Srinivasa Higher Education and Research 

Academy Deemed -to-be-University has an expansive tract of land 

located in the backdrop of hills in the town of Chittoor. The property 

holdings are officially registered in the name of Srinivasa Educational 

Academy situated in the serene locale of Chittoor, Andhra Pradesh       

517 127. 

This expanse of land of 20 acres is earmarked for establishing the DR 

RVS Srinivasa Higher Education and Research Academy Deemed -to-be-

University, a proposed centre for advanced learning, research and 

innovation. 

The proposed university shall offer diverse programs ranging from 

undergraduate programs to Doctorates in Pharmacy, Indian knowledge 

systems, Yoga, Ayurveda, special education, sports, Engineering and 

Management. The University boasts a comprehensive building 

infrastructure, which are fully equipped and ready to facilitate a variety 

of academic programs from 2025-2026. Currently, it has more than 

9692 Sq.M which is sufficient to run the new proposed programs. In 

addition, Srinivasa Educational Academy is ready to make substantial 

investments in building, academic and ICT infrastructure, computers, 

equipment, hostel facilities at an area of about 8300 Sq.M for the next 

5 years. 
 

Infrastructure –Built-Up Area 

S.No Area Type 
Existing 

Area (Sq. M) 

Additional 

Area to 

created 

(Sq. M) 

Total 

Area 

(Sq. M) 

1 Instructional Area 5768 4940 10708 

2 Administrative Area 1206 1033 2239 

3 Amenities Area 780 668 1448 

4 Circulation Area 1938 1660 3598 

Total 9692 8300 17992 
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DR RVS Srinivasa Higher Education and Research Academy Deemed -

to-be-University will be set on a 20 acre campus with an existing area 

of 9692 square meters for academic buildings, hostels, and amenities. 

An expansion plan includes adding 8300 square meters of construction 

over the next five years. 

The university's core focus is on interdisciplinary programs, advanced 

research in emerging technologies, innovation in applied sciences, and 

incubation labs for startups, aiming to boost entrepreneurship, 

employability, and skills development. 

The infrastructure (Instructional, administrative, amenities and other 

facilities shall be established as per the norms of the statutory bodies 

relevant to the proposed programmes).   

Expected Outcome: Ambient modern infrastructure for bettering 

student learning outcomes and quality institutional outcomes. 
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ADMINISTRATIVE PLAN 

The administration of the University shall be practiced in such a way that 

the employees and other prime stakeholders working at different levels 

take an active role in the decision-making process. The statutory bodies 

and other committees shall be made functional to administer various 

processes of the institution. Through shared decision-making management, 

employees shall be involved to participate in focus groups, participate in 

brainstorming sessions and often work in specific domain committees on 

tasks and projects for effective implementation and successful outcomes. 

Year 1:  

• Appointing key university leadership roles, including the Chancellor, 

vice-chancellor, registrar, deans, and heads of departments. 

• Drafting and approving statutes, ordinances, policies, code of conduct 

and guidelines. 

• Conducting periodic meetings of statutory bodies such as Governing 

Body, Academic council, Boards of studies, Finance Committee 

Internal Quality Assurance Cell and other Administrative Committees 

to oversee the operations. 

• Creating schools and departments and administrative units for 

organizational convenience 

• Establishing clear reporting structures and define roles and 

responsibilities for each functionary and department. 

• Developing recruitment policies and procedures by focusing on 

attracting qualified faculty and administrative staff. 

• Developing a comprehensive performance evaluation system for 

faculty and administrative staff. 

• Establish compliance with local, national, and international 

regulations governing higher education institutions. 

• Implementing campus ERP systems for managing all the functions of 

the university.  

• Developing a Financial Plan for mobilization of funds and utilization of 

funds  
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Year -2: 

• Effective use of ICT in managing student admissions, services and 

Management 

• Developing a comprehensive procurement policy and maintain a 

healthy engagement with vendors  

• Developing formats and documents for timely compliance to statutory 

bodies and government agencies 

• Implementing and monitoring a campus safety and security policy 

with a focus on stakeholder safety and convenience besides a large 

emphasis on women safety and security.  

Year-3  

• Implementing the Strategic Plan for the development and growth of 

the institution  

• Devising mechanisms and monitoring the student progression and 

development 

• Instituting incentives and offering flexible schemes for faculty and 

staff to foster greater retention. 

• Developing policies for a clear appraisal and reporting systems for 

enhance transparency 

Year -4: 

• Developing organization structure and systems to ensure greater 

accountability 

• Monitoring the performance of the University through periodic 

Academic and Administrative Audits (AAA)  

• Using the latest technology tool and Data Analytics to improve the 

administrative performance of the university 

Year-5: 

• Improving the Administrative performance through digitalization and 

automation  

• Collecting and analysing feedback from all the stakeholders for 

Continuous Improvement in administrative practices. 
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Expected outcome: 

Delegation and decentralization of power results in efficiency and 

effectiveness with participative and democratic systems 
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GOVERNANCE PLAN 

The University shall follow the principles of good governance which ensures 

that all stakeholders, including students, faculty and institutional 

management, as well as those from the wider society, have full confidence 

and trust in our institutions – and that all those who have governance 

responsibilities and accountabilities, both within and outside institutions, 

carry these out effectively. 

Specific Strategies: 

1. Integrity in appointments at all levels, both external and internal 

2. Strong leadership and management skills in all of the places where 

they are needed 

3. Processes in place for monitoring the quality of teaching and learning, 

and within institutions for improving that quality with appropriate 

student involvement 

4. Processes in place to deliver improvements in research quality 

5. Lean and competent administration 

6. Robust and transparent financial systems, especially regarding 

procurement, and strong internal and external audit 

7. Effective and transparent mechanisms to determine remuneration at 

all levels 

8. Strong human resources processes such as appraisal development 

and dealing with poor performance 

9. Effective student support arrangements 

10. Student participation in management and governance at all levels 

11. Contribution to better performance in accreditation 

12. Focused awareness of institutional outputs, especially increased  

employability. 
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Specific Targets: 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 Integrity in appointments at all levels, both 

external and internal 
√ √ √ √ √ 

2 Strong leadership and management skills 

in all of the places  
√ √ √ √ √ 

3 Processes in place for monitoring the 

quality of teaching and learning, and within 

institutions for improving that quality with 

appropriate student involvement 

√ √ √ √ √ 

4 Processes in place to deliver improvements 

in research quality √ √ √ √ √ 

5 Lean and competent administration √ √ √ √ √ 

6 Robust and transparent financial systems, 

especially regarding procurement, and 

strong internal and external audit 

√ √ √ √ √ 

7 Effective and transparent mechanisms to 

determine remuneration at all levels √ √ √ √ √ 

8 Strong human resources processes such as 

appraisal development and dealing with 

poor performance 

√ √ √ √ √ 

9 Effective student support arrangements √ √ √ √ √ 

10 Student participation in management and 

governance at all levels √ √ √ √ √ 

11 Contribution to better performance in 

accreditation √ √ √ √ √ 

12 Focused awareness of institutional outputs, 

especially increased employability of 

students 

√ √ √ √ √ 

 

Expected outcome: 

The good governance practices yield process efficiency, transparency, 

accountability sustainability and superior quality. 
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COLLABORATION PLAN 

The University shall be focusing on having strong networking with Industry 

and leading academic institutions in India and abroad to expand the scope 

of learning experiences to students and opportunities for the faculty. The 

range of activities shall include training, student exchange, faculty 

exchange, research, curriculum development and resource sharing among 

others. Memoranda of understanding shall be signed to undertake the 

collaborative activities with industry as well as academia. 

Industry Interaction  
 

Specific Strategies: 

1. To liaise with industry for faculty, staff and student development.  

2. To tie-up with industry for setting-up of advanced laboratories on 

campus. 

3. To collaborate with industry and sign MoUs for student placement, 

student internships, faculty and student onsite training, faculty 

research, Joint educational programs. 

4. To seek research funding from industry for research  

5. To approach industry for conducting executive education programs 

and corporate training 

6. To nominate experts from industry into statutory and other academic 

and administrative boards 

7. To recruit professionals from industry as adjunct faculty.  

8. To seek feedback and inputs from industry on curricular aspects and 

skill development. 

 

Academic Collaborations  

 
Strategies: 

• To collaborate with foreign universities for curriculum development 

and implementation. 

• To tie-up with foreign universities for faculty and student 

development. 

• To collaborate with foreign Institutions in research, extension and 

development activities. 
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• To recruit faculty from foreign Universities for a semester in 

specialized courses 

• To start Joint Educational Programs with Foreign Institutions. 

 

Expected Outcome:  

Networking with foreign universities / Indian premier institutions and 

industry shall result in international experience to students and faculty 

besides industry readiness and exposure to multidisciplinary and 

multicultural ecosystem 
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STUDENT TRAINING PLAN 

 

The University shall make efforts to provide necessary training to students 

to enable them to acquire meaningful experiences for learning at the 

campus and to facilitate their holistic development and progression to 

higher education, career placement or entrepreneurship. 

 

Specific Strategies: 
 

1. To establish a training centre with dedicated resource persons 

specialized in campus placement related skills. 

2. To offer a variety of training modules (soft skills and domain) to suit 

higher education or prospective career. 

3. To create online portals with high quality training database to 

practice. 

4. To continuously provide mentoring through experts talks with experts 

from industry to apprise of the industry demands and relevant skill 

set.  

5. To offer domain training to the students in technical skills by the 

departments 

Specific Targets:  

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 Establish a training center - √ - - - 

2 Development of training modules - √ √ √ √ 

3 Subscription to online training database  - √ √ √ √ 

4 Expert talks to students by industry experts 2 2 2 2 2 

5 
Development of domain skills training 

modules 
- √ √ √ √ 

6 Career Counseling programs 2 2 2 2 2 

7 Guidance for competitive examinations 1 1 1 1 1 

8 
Vocational Education and Training (VET) 

programs 
2 2 2 2 2 

Expected Outcome: 

Student skill development enables students to seek gainful placement or 

progression to Higher Education in India or abroad 
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STUDENT PLACEMENT PLAN 
 

The Placement Office of the University shall facilitate students in their 

career pursuit. Career planning and development shall be fostered through 

a range of training programs. The cell shall liaise and invite popular IT and 

core companies on campus for recruiting the students. 

 
Specific Strategies: 

1. To create a college brochure showcasing its strengths, facilities and 

talent pool of students. 

2. To liaise with Tier-I industry and corporate for students’ placements 

in core and IT. 

3. To provide student internships in industry for real time experience. 

Specific Targets: 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 
Target number of IT 

companies 
- 10 10 10 20 

2 
Target number of 

Core companies 
- 5 5 5 5 

3 
Target percentage of 

placements   70 80 80 80 

4 
Targeted highest 

salary - 10L 12L 15L 30L 

5 
Targeted median 

salary - 5L 7L 10L 12L 

6 

Percentage of 

students with paid 

internships  

- 40 45 50 60 

 

Expected Outcome:  

Industry interfacing to students through pre placement talks, campus 

recruitments, industry internships thereby increasing institutional brand 

image as well as stakeholder satisfaction 
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INCUBATION AND ENTREPRENEURSHIP PLAN 

The University recognizes the significance of innovation, entrepreneurship 

and start-up as essential student attributes and hence it will be listed as 

one of the program educational objectives. The Institution in its endeavour 

to promote entrepreneurship among students shall set up Innovation Cell 

to foster incubation activities of the students. 

Specific Strategies: 

1. To identify students who are possessing entrepreneurial interests.  

2. To organize special awareness and training for students in developing 

the requisite skill set for entrepreneurship with the participation of 

successful entrepreneurs 

3. To arrange for interactions of students with Angel investors and other 

financial entities for prospective funding for their ideas. 

4. To establish incubation centres in Technology and Management in 

collaboration with industry and corporate 

5. To encourage students and faculty to establish research and 

development start-ups on campus. 

Specific Targets: 

S. 

No. 
Activity 

Year 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 Selection of students aspiring entrepreneurship  10% 15% 20% 25% 30% 

2 
Number of entrepreneurship awareness 

programs  
1 1 1 1 1 

3 
Interactions with investors and financial 

institutions 
2 2 2 2 2 

4 Students’ start-ups on campus - - 2 3 5 

5 Faculty start-ups on campus - - 2 3 5 

6 
Renting space and providing logistics support for 

start-ups of alumni 
- - 3 3 4 

 

Expected outcomes:   

This activity spurns students and faculty members to explore innovation 

and put their ideas to implementation. It also preserves capital expenditure 

of student and faculty entrepreneurs and help them gain external support 

to accelerate their businesses growth. 
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ACCREDITATION PLAN 

The University shall adopt the following seven criteria of National 

Assessment and Accreditation Council to represent the core functions and 

activities of a Higher Educational Institution.  

1.  Curricular Aspects 

2. Teaching-Learning and Evaluation 

3. Research, Innovations and Extension 

4. Infrastructure and Learning Resources 

5. Student Support and Progression 

6. Governance, Leadership and Management 

7. Institutional Values and Best Practices 

On these seven criteria, the University shall conduct the self-evaluation 

process and the subsequent preparation for quality accreditation which also 

involves the participation of all the stakeholders – management, faculty 

members, administrative staff, students, parents, employers, community 

and alumni. The University believes that the participation of internal 

stakeholders i.e., management, staff and students provide credibility and 

ownership to the activity and could lead to newer initiatives, interaction 

with the external stakeholders facilitate the development process of the 

institution and their educational services. Quality initiatives, quality 

sustenance and quality enhancement shall be the key aspects out here. 

Specific Strategies: 

1. Conducting the Readiness Review  

2. Submitting the Request for Evaluation  

3. Complete and submit the Self-Study Report with the following 

important items 

• Purpose (Mission Statement) & Set Goals (Timeline) 

• Program Educational Objectives & Student Outcomes 

• Design & Conduct Assessments 

• Assessment Findings 

4. Institutional preparedness for on-site visit  
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Specific Targets: 

Strategy 
Years 

2025-2026 2026-2027 2027-2028 2028-2029 2029-2030 

Accreditation by NBA Documentation and Audits by IQAC for preparedness to NBA 

Accreditation by NAAC  Documentation and Audits by IQAC for preparedness to NAAC 

Accreditation by ABET Documentation and Audits by IQAC for preparedness to ABET 

 

Expected Outcome:   

Continuous Quality Improvement (CQI) and value of brand for stakeholder 

academic and research endeavours 
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INSTITUTIONAL SOCIAL RESPONSIBILITY FOR COMMUNITY 

DEVELOPMENT PLAN 

The University shall practice outcome-based education and while preparing 

the curriculum shall consciously include societal consciousness, 

environment and sustainability, individual and team work to be relevant to 

the disciplines as program outcomes. The co- curricular, extracurricular and 

relevant extension activities shall be planned in such a way that the 

students have ample opportunity to expose to the societal issues thereby 

promoting them to extend their domain knowledge and practical skills on 

real time basis. 

Specific Strategies: 

1. Utilizing the extension units of the College to organize literacy, 

sanitation, digital fundamentals, health, and environment awareness 

activities for transforming rural hamlets into smart villages 

2. Starting student and Faculty voluntary units for community support 

and development activities 

3. Adopting neighbourhood villages to support and enhance their socio, 

economic, education, cultural and political aptitude 

4. Creating basic facilities in the College neighbourhood for the benefit 

of the general public 

5. Creating simple technology tools and apps for the benefit of rural 

community 

Specific Targets: 

Strategy 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

Utilizing the extension units of 

the College to organize literacy, 

sanitation, digital 

fundamentals, health, and 

environment awareness 

activities for transforming rural 

hamlets into smart villages 

√ √ √ √ √ 

Starting student and Faculty 

voluntary units for community - - 
1 per 

programme 

1 per 

programme 

1 per 

programme 
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Strategy 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

support and development 

activities 

Adopting neighbourhood 

villages to support and enhance 

their socio, economic, 

education, cultural and political 

aptitude 

2 2 2 2 2 

Creating basic facilities in the 

College neighbourhood for the 

benefit of the general public 

1 1 1 1 1 

Creating simple technology 

tools and apps for the benefit of 

rural community 

2 2 2 2 2 

 

Expected Outcome:  

Community development through technology, professional and social 

extension activities. 
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SPORTS, GAMES AND CULTURAL ACTIVITIES PLAN 
 

The University is committed to the overall development of the students and 

a plan is laid for the development of facilities for games, sports and cultural 

activities.  Also, financial support shall be given to students to encourage 

them to participate and succeed in national and international sporting and 

cultural events 

 

Specific Strategies: 

1. To start clubs for students of different sports and games and cultural 

activities with corporate sponsorship for students. 

2. To encourage students to form hobby clubs  

3. To organize events at various levels in popular sports and games. 

4. To further enhance the sporting facilities for students and faculty. 

5. To start a few academic programs/courses in sports and games such 

as biomechanics, sports nutrition, sport and recreation management 

and yoga.  
 

Specific Targets: 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 
Student sports clubs 

- - 1 1 1 

2 
Student hobby clubs 

1 1 1 1 1 

3 
Student cultural clubs 

1 1 1 1 1 

4 
Intramural events 

2 2 2 2 2 

5 

Support for students to 

participate in events 

outside the college 

√ √ √ √ √ 

6 
Courses/add-on courses on 

sports and games, yoga 
- - 1 1 2 

 

Expected Outcome: Well-rounded development of the student 
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ENDOWMENT CHAIRS AND LECTURES PLAN 

Endowment faculty professorships and chairs are crucial for recruiting and 

retaining the high-quality faculty. The University in its ascent to become a 

reputed institution intends to have the best minds as creative researchers 

and engaging teachers. Also, to honour eminent Scientists / pioneering 

faculty members of a prestigious research and/or academic institutions who 

excels in teaching and research, by inviting them to deliver a lecture at the 

University in the form of an endowment lecture shall be organized. 

Specific Strategies: 

1. To liaise with philanthropists, industry and corporate for creating 

corpus for instituting endowment chairs and for arranging lectures. 

2. To recruit experts from academia and industry to the endowment 

chairs. 

3. To periodically organize lecture series of prominent, technical, 

management and social personalities. 

4. To institute endowment medals for students and faculty meritorious 

endeavours 

Specific Targets: 

 

S. 

No. 
Activity 

Years 

2025-

2026 

2026-

2027 

2027-

2028 

2028-

2029 

2029-

2030 

1 
Creation of corpus fund 

10L 10L 20L 20L 40L 

2 
Instituting Endowment 

Chairs 
- - 

1 per 

discipline 
- - 

3 
Organizing Endowment 

Lecture Series 
- 1 1 1 1 

4 
Instituting Endowment 

Medals 

1 per 

discipline 
- - - - 

 

Expected outcome:  

Exposure of world class professionals involved in research or teaching in 

varied disciplines to students and faculty. 
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14.CONCLUSION 

This detailed project reported tried to communicate the efforts of the 

management to start a new Deemed - to- be - University under distinct 

category. An honest attempt has been made to introduce courses which are 

very rarely and distinctly offered as academic programmes contrary to 

conventional programmes offered by universities and colleges.    The core 

intention is to demonstrate significant improvements in student outcomes 

and teacher professional development. As a university, the concentration 

would be creating strategies around research, innovation, development and 

consultancy which will bring a new perspective to the campus besides being 

very good generators of internal revenue.  Besides regular academic 

activities the management wants to extensively use technology in all its 

operation besides going green to support its strong cause of clean and 

sustainable environment. We, express our sincere appreciation to all 

stakeholders involved. We look forward for sanction from UGC and MHRD 

so that we make a fruitful start to the University and making a lasting 

impact on the education system and thereby the society and the country. 

 

 



 

 

Dr. D. Jothieswari, M.Pharm., Ph.D.           Date: 14.12.2023 

Professor & Principal 
Ref.No. 32-55/PO/SVCOP/UGC-2024-25 
 
To 
The Registrar, 
Jawaharlal Nehru Technological University Anantapur,  
Ananthapuramu 
 

Respected Sir, 
 

Sub:- SVCOP (GT), CTR (Autonomous) - No Objection Certificate for 
applying to UGC, New Delhi for Deemed-to-be-University under 
distinct category Existing institution–  Requested – Reg. 
 

 Ref:- University Grants Commission (Institutions deemed to be 
Universities) Regulations, 2023. 

 ***** 
With reference to University Grants Commission (Institutions 

deemed to be Universities) Regulations, 2023, The Srinivas Educational 

Academy, Chittoor is planning to send a proposal to University Grants 

Commission, New Delhi for declaration of Sri Venkateswara College of 

Pharmacy as an institution Deemed–to-be-University under ‘Distinct 

Category Existing Institution’. 

Hence, we request you to kindly issue ‘No Objection Certificate’ at 

an early date so as to enable us to apply to UGC for above said 

purpose.  

This is for your kind information and favor of action. 

Thanking You, 
Yours faithfully, 

 
 

   Principal 
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VISION, MISSION & OBJECTIVES 

Vision:  

To be recognized as world class University that promotes advanced skills 

development, research, contemporary teaching, experiential learning and 

extension with a strong grounding in Indian values and ethics. 

Mission: 

• Advance student knowledge through research integrated with 

education to benefit and address the diversity 

• Undertake challenging problems in multi-disciplinary environments 

through developing students in domain and soft skills 

• Imbibe a culture with human values and professionalism to develop 

as creative resources for the nation  

• Establish an ecosystem for faculty and staff for continuous quality 

improvement 

• Collaborate with industry and premiere educational institutions for 

quality research and innovation 

Objectives:  

• Establish Centres of excellence in teaching, training and learning  

• Create facilities for quality research which contributes for institutional 

and national development 

• Developing an ecosystem for innovation and entrepreneurship 

• Collaborate with non-government agencies and industry to undertake 

extension and social responsibility 

GOALS & VALUES 

Short term goals: 

• Offering contemporary curriculum in line with professional entities 

and industry 

• Recruiting and developing a talent pool of teachers to augment 

teaching and research quality 

• Achieving 80% student placement in core, domain and IT companies 

• Fostering students’ skills for pursuing higher education and research 
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• Creating an ecosystem for faculty and student innovation and 

entrepreneurship 

• Enhanced interaction with industry for joint educational programs, 

research and student development. 

• Accreditation by NAAC for the University and NBA for all eligible 

programs 

Long term Goals: 

• Offering diverse programs and courses of significance and demand 

• Offering Fully Flexible Credit System 

• National and international quality accreditations  

• Develop a research and training centre for Indian Traditional 

Knowledge Systems 

• Establishing a regional Faculty Training Centre 

• Starting a National Vocational Training Centre 

• Establishing a Virtual Learning Centre offering futuristic courses 

• Infrastructure development for future needs of advanced research, 

skill development, industry sponsored laboratories and start-ups 

• Creating Centres of Excellence for research in collaboration with 

industry, research organizations and foreign universities 

• Institutional social responsibility for community development 

Core values 

• Excellence: Commitment to continuous improvement and 

innovation in Teaching, Learning, skill development, research and 

extension  

• Ethics: Pledge to honesty, integrity, mutual respect, transparency 

and accountability 

• Diversity: Respect to all aspects of diversity 

• Student First: Student centric planning and development 

• Collaboration: Stakeholder partnership for holistic institutional 

development and synergistic growth  

92



93



94



95



96



97



98



99



100



101



102



103



104



105



106



107



108



109



110



111



112



113



114



115



116



117



118



119



120



121



122



123



124



125



126



127



128



129



130



DECISION LETTER

Institute Name/Inst ID Sri Venkateswara College Of Pharmacy R V S Nagar Tirupati Raod Chittoor /

PCI-2347

State ANDHRA PRADESH

District -

Village/Town/City CHITTOOR

Pin Code 517127

Sir/Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course Name of

Affiliation

body/University

Decision Approval Status Approval Upto Intake

M.Pharm

Pharmacy

Practice

The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

M.Pharm

M.Pharm (Pharmacy Practice) – 06

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 6

B.Pharm The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

B.Pharm

Extend approval upto 2024-2025 academic session for

100 admissions for B.Pharm course.

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 100

Pharm.D(PB) The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

Pharm.D (PB)

Extend approval upto 2024-2025 academic session for

10 admissions for Pharm.D (PB) course.

The above extension of approval is granted subject to

inspection throughout the year.

Hospital Name

Government District Head Quarters Hospital,

Chittoor.

Approved 2024-2025 10

Pharm.D The Registrar 412th EC held on 10.8.2024 under Item No.1 decided Approved 2024-2025 30

37793d335a894e0f9745f0df0f015b02 1 / 3 08/21/2024 10:22:13

131



DECISION LETTER

Course Name of

Affiliation

body/University

Decision Approval Status Approval Upto Intake

Pharm.D Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

as under:-

Pharm.D

Extend approval upto 2024-2025 academic session for

30 admissions for Pharm.D course.

The above extension of approval is granted subject to

inspection throughout the year.

Hospital Name

Government District Head Quarters Hospital,

Chittoor.

Approved 2024-2025 30

M.Pharm

Pharmacology

The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

M.Pharm

M.Pharm (Pharmacology) - 12

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 12

M.Pharm

Pharmaceutics

The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

M.Pharm

M.Pharm (Pharmaceutics) - 15

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 15

D.Pharm State Board of

Technical Education

and Training

Andrapradesh

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

D.Pharm

Extend approval upto 2024-2025 academic session for

60 admissions for D.Pharm course.

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 60
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Course Name of

Affiliation

body/University

Decision Approval Status Approval Upto Intake

D.Pharm State Board of

Technical Education

and Training

Andrapradesh

Approved 2024-2025 60

M.Pharm

Regulatory

Affairs

The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

M.Pharm

M.Pharm (Regulatory Affairs) –15

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 15

M.Pharm

Pharmaceutical

Analysis

The Registrar

Jawaharlal Nehru

Technological

University

Ananthapur

Ananthapur

412th EC held on 10.8.2024 under Item No.1 decided

as under:-

M.Pharm

M.Pharm (Pharmaceutical Analaysis)- 15 

The above extension of approval is granted subject to

inspection throughout the year.

Approved 2024-2025 15

EC Meeting Number:  -

EC Meeting Date:  -

Communication Date:  21 Aug 2024

Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at pcionline.co.in

For

Registrar-cum-Secretary

PCI

37793d335a894e0f9745f0df0f015b02 3 / 3 08/21/2024 10:22:13
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E - MAIL : registrar@pci.nic.in NBCC Centre, 3rd Floor

WEBSITE : www.pci.nic.in Plot No.2, Community Centre

Telephone : 011-61299900 Maa Anandamai Marg

011 - 61299901, 011 - 61299902 Okhla Phase I

011-61299903 NEW DELHI - 110020

DECISION LETTER

Institute Name / Inst ID Sri Venkateswara College Of Pharmacy R V S Nagar Tirupati
Raod Chittoor / PCI-2347

State ANDHRA PRADESH

District CHITTOOR

Sub-District Chittoor

Village/Town/City CHITTOOR

Pin Code 517127

Sir / Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course
Name of Affiliation

body/University Decision Approval Status Approval Upto Approval Intake

B.Pharm The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

B.Pharm course is already approved upto
2023-2024 academic session for 100

admissions.

Approved 2023-2024 100

D.Pharm State Board of Technical
Education and Training

Andrapradesh

D.Pharm Grant approval from 2021-2022 to
2023-2024 academic session for 60

admissions u/s 12 of the Pharmacy Act for
D.Pharm course.

Approved 2023-2024 60

Pharm.D The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

Pharm.D course is already approved upto
2023-2024 academic session for 30

admissions.

Approved 2023-2024 30

Pharm.D(PB) The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

Pharm.D (PB) course is already approved
upto 2023-2024 academic session for 10

admissions.

Approved 2023-2024 10

M.Pharm
Pharmaceutics

The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

M.Pharm (Pharmaceutics) - 15 Approved 2023-2024 15

M.Pharm
Pharmaceutical

Analysis

The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

M.Pharm (Pharmaceutical Analaysis)- 15 Approved 2023-2024 15

M.Pharm Regulatory
Affairs

The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

M.Pharm (Regulatory Affairs) �15 Approved 2023-2024 15

M.Pharm Pharmacy
Practice

The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

M.Pharm (Pharmacy Practice) � 06 Approved 2023-2024 6

M.Pharm
Pharmacology

The Registrar Jawaharlal
Nehru Technological University

Ananthapur Ananthapur

M.Pharm (Pharmacology) - 12 Approved 2023-2024 12

Date 30th May 2023

For

(I/C) Registrar-cum-Secretary

PCI

Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at www.pci.nic.in
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E - MAIL : registrar@pci.nic.in NBCC Centre, 3rd Floor

WEBSITE : www.pci.nic.in Plot No.2, Community Centre

Telephone : 011-61299900 Maa Anandamai Marg

011 - 61299901, 011 - 61299902 Okhla Phase I

011-61299903 NEW DELHI - 110020

DECISION LETTER

Institute Name / Inst ID Sri Venkateswara College Of Pharmacy R V S Nagar Tirupati Raod
Chittoor / PCI-2347

State ANDHRA PRADESH

District CHITTOOR

Sub-District Chittoor

Village/Town/City CHITTOOR

Pin Code 517127

Sir / Madam

With reference to the subject cited above i am directed to convey the approval of PCI as per Following Details

Course
Name of Affiliation

body/University Decision Approval Status Approval Upto Approval Intake

B.Pharm The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) B.Pharm course is already
approved upto 2023-2024 academic session for 100

admissions.

Approved 2023-2024 100

D.Pharm State Board of Technical Education
and Training Andrapradesh

371 EC (August, 2022) Granted approval for 2022-
2023 academic session for conduct of 2nd year for 60
admissions for D.Pharm course. Allow 60 admissions

in 2022- 2023 academic session in 1st year

Approved 2022-2023 60

Pharm.D The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) Pharm.D course is already
approved upto 2023-2024 academic session for 30

admissions.

Approved 2023-2024 30

Pharm.D(PB) The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) Pharm.D (PB) course is
already approved upto 2023-2024 academic session

for 10 admissions.

Approved 2023-2024 10

M.Pharm Pharmaceutics The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) M.Pharm (Pharmaceutics) -
15

Approved 2022-2023 15

M.Pharm
Pharmaceutical Analysis

The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) Reg. M.Pharm
(Pharmaceutical Analysis) It was noted that institution
has failed to submit consent of affiliation of Examining

Authority for (Pharmaceutical Analysis). In view of
above it was decided to reject the application for

M.Pharm (Pharmaceutical Analysis). 381EC
(November, 2022) The latest information on record

including appeal was placed and considered.
M.Pharm (Pharmaceutical Analaysis)- 15

Approved 2022-2023 15

M.Pharm Regulatory
Affairs

The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) M.Pharm (Regulatory Affairs)
�15

Approved 2022-2023 15

M.Pharm Pharmacy
Practice

The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) M.Pharm (Pharmacy Practice)
� 06

Approved 2022-2023 6

M.Pharm Pharmacology The Registrar Jawaharlal Nehru
Technological University
Ananthapur Ananthapur

371 EC (August, 2022) M.Pharm (Pharmacology) - 12 Approved 2022-2023 12

Date 03rd Feb 2023

For

(I/C) Registrar-cum-Secretary

PCI

Copy to

i) Registrar of the University

ii) Principal of the college

iii) Secretary/Chairman of the Trust/Society

iv) Guard File (PCI)

Note: Validity of the course details may be verified at www.pci.nic.in
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S.NO Area Type Exsisting Area (Sq.M)
1 Instructional Area 5768
2 Administrative Area 1206
3 Amenities Area 780
4 Circulation Area 1938

9692Total

Sri Venkateswara College of Pharmacy
R.V.S. Knowledge District, Chittoor - 517 127, Andhra Pradesh.

ABSTRACT 
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Room type 

(Mention Class room/ 
Laboratory/ Toilet etc.)

1 Class Room-1 81.85 Yes Yes Yes
2 Class Room-2 80.43 Yes Yes Yes
3 Class Room-3 80.43 Yes Yes Yes
4 Class Room-4 80.43 Yes Yes Yes
5 Class Room-5 80.43 Yes Yes Yes
6 Class Room-6 80.43 Yes Yes Yes
7 Class Room-7 80.43 Yes Yes Yes
8 Class Room-8 80.43 Yes Yes Yes
9 Class Room-9 80.43 Yes Yes Yes
10 Class Room-10 76.82 Yes Yes Yes
11 Class Room-11 80.43 Yes Yes Yes
12 Class Room-12 80.43 Yes Yes Yes
13 Class Room-13 80.43 Yes Yes Yes
14 Class Room-14 80.43 Yes Yes Yes
15 Class Room-15 80.43 Yes Yes Yes
16 Class Room-16 80.43 Yes Yes Yes
17 Class Room-17 80.43 Yes Yes Yes
18 Class Room-18 80.43 Yes Yes Yes
19 Class Room-19 80.43 Yes Yes Yes
20 Class Room-20 80.43 Yes Yes Yes
21 Class Room-21 80.43 Yes Yes Yes
22 Class Room-22 80.43 Yes Yes Yes
23 Computer Room-1 132 Yes Yes Yes
24 Computer Room-2 150 Yes Yes Yes
25 Animal House 150 Yes Yes Yes
26 Seminar Hall-1 132 Yes Yes Yes
27 Seminar Hall-2 132 Yes Yes Yes
28 Library 150 Yes Yes Yes
29 Reading Room 150 Yes Yes Yes
30 Museum 100 Yes Yes Yes
31 Tutorial Room PG-1 78.29 Yes Yes Yes
32 Tutorial Room PG-2 78.29 Yes Yes Yes
33 Tutorial Room PG-3 78.29 Yes Yes Yes
34 Tutorial Room PG-4 78.29 Yes Yes Yes
35 Tutorial Room PG-5 78.29 Yes Yes Yes
36 Tutorial Room PG-6 78.29 Yes Yes Yes
37 Tutorial Room PG-7 78.29 Yes Yes Yes
38 Tutorial Room PG-8 78.29 Yes Yes Yes
39 Tutorial Room PG-9 78.29 Yes Yes Yes
40 Tutorial Room PG-10 78.29 Yes Yes Yes
41 Laboratory (UG) 109.83 Yes Yes Yes

Sri Venkateswara College of Pharmacy
R.V.S. Knowledge District, Chittoor - 517 127, Andhra Pradesh.

INSTRUCTIONAL AREA

SI. 
No.

Carpet Area 
(in Sqm)

Completion 
of Flooring

Completion of 
Walls and 
Painting

Completion of 
Electrification 
and lighting
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Room type 

(Mention Class room/ 
Laboratory/ Toilet etc.)

SI. 
No.

Carpet Area 
(in Sqm)

Completion 
of Flooring

Completion of 
Walls and 
Painting

Completion of 
Electrification 
and lighting

42 Laboratory (UG) 78.29 Yes Yes Yes
43 Laboratory (UG) 79.41 Yes Yes Yes
44 Laboratory (UG) 79.53 Yes Yes Yes
45 Laboratory (UG) 78.85 Yes Yes Yes
46 Laboratory (UG) 77.5 Yes Yes Yes
47 Laboratory (UG) 79.98 Yes Yes Yes
48 Laboratory (UG) 80.65 Yes Yes Yes
49 Laboratory (UG) 79.75 Yes Yes Yes

50
Laboratory (UG) Machine 
Room

86.51 Yes Yes Yes

51 Central Instrumentation Room 81.78 Yes Yes Yes

52 Laboratory (UG) 79.75 Yes Yes Yes
53 Laboratory (UG) 79.75 Yes Yes Yes
54 Laboratory (UG) 78.85 Yes Yes Yes
55 Laboratory (PG) 79.75 Yes Yes Yes
56 Laboratory (PG) 78.29 Yes Yes Yes
57 Laboratory (PG) 79.75 Yes Yes Yes
58 Laboratory (PG) 79.75 Yes Yes Yes
59 Laboratory (PG) 79.75 Yes Yes Yes
60 Laboratory (PG) 79.75 Yes Yes Yes
61 Laboratory (Dip) 79.75 Yes Yes Yes
62 Laboratory (Dip) 79.75 Yes Yes Yes
63 Laboratory (Dip) 79.75 Yes Yes Yes
64 Laboratory (Dip) 79.75 Yes Yes Yes
65 Research Laboratory-2 75 Yes Yes Yes
66 Laboratory (PG) 75 Yes Yes Yes
67 Other 25 Yes Yes Yes

5768TOTAL (SQ.M)
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Room type 

(Mention Class room/ 
Laboratory/ Toilet etc.)

1 Board Room 150 Yes Yes Yes

2 Principal Room 30 Yes Yes Yes

3 Examination Section 30 Yes Yes Yes

4 Office 150 Yes Yes Yes

5 Faculty Room 50 Yes Yes Yes

6 Faculty Room 50 Yes Yes Yes

7 Faculty Room 50 Yes Yes Yes

8 Faculty Room 50 Yes Yes Yes

9 Faculty Room 50 Yes Yes Yes

10 Central Stores 30 Yes Yes Yes

11 Placement office 30 Yes Yes Yes

12 HOD Room 30 Yes Yes Yes

13 HOD Room 30 Yes Yes Yes

14 HOD Room 30 Yes Yes Yes

15 HOD Room 30 Yes Yes Yes

16 HOD Room 30 Yes Yes Yes

17 HOD Room 30 Yes Yes Yes

18 HOD Room 30 Yes Yes Yes

19 HOD Room 30 Yes Yes Yes

20 Maintenance 10 Yes Yes Yes

21 Security 26 Yes Yes Yes

22 House Keeping 10 Yes Yes Yes

23 Pantry for Staff 50 Yes Yes Yes

24 Department Office 50 Yes Yes Yes

25 Reception Area 100 Yes Yes Yes

26 Conference Hall 50 Yes Yes Yes
TOTAL (SQ.M) 1206

Sri Venkateswara College of Pharmacy
R.V.S. Knowledge District, Chittoor - 517 127, Andhra Pradesh.

ADMINISTRATIVE AREA

SI. No.
Carpet area 

(in Sqm)
Completion 
of Flooring

Completion 
of Walls and 

Painting

Completion of 
Electrification 
and lighting
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Room type 

(Mention Class room/ 
Laboratory/ Toilet etc.)

1 Toilet 40 Yes Yes Yes
2 Toilet 40 Yes Yes Yes
3 Toilet 40 Yes Yes Yes
4 Toilet 40 Yes Yes Yes
5 Girls Common Room-1 100 Yes Yes Yes
6 Boys Common Room-1 100 Yes Yes Yes
7 Toilet 35 Yes Yes Yes
8 Toilet 35 Yes Yes Yes
9 Cafeteria 150 Yes Yes Yes
10 First Aid cum Sick Room 10 Yes Yes Yes
11 Stationery Store 10 Yes Yes Yes
12 Auditorium 150 Yes Yes Yes
13 Guest House 30 Yes Yes Yes

TOTAL (SQ.M) 780

Sri Venkateswara College of Pharmacy
R.V.S. Knowledge District, Chittoor - 517 127, Andhra Pradesh.

AMENITIES AREA

SI. No.
Carpet area 

(in Sqm)
Completion of 

Flooring

Completion of 
Walls and 
Painting

Completion of 
Electrification 
and lighting
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UNDERTAKING 

I, Ravuri V Srinivas, Secretary, Srinivasa Educational Academy, Chittoor, do 

hereby undertake that we will create a corpus fund for Rs. 25.00 Crores 

(Rupees Twenty-Five Crores) for the establishment of DR RVS SRINIVASA 

HIGHER EDUCATION AND RESEARCH ACADEMY (Deemed-to-be-

University) under Distinct Category existing Institution with Sri 

Venkateswara College of Pharmacy – in the Town of Chittoor, Andhra 

Pradesh. 

 

 

Date : 17-10-2024 

Place: Chittoor       Ravuri V Srinivas 

              Secretary 
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Particulars Particulars

Indirect Expenses 53838673.34 Direct Incomes 60732679.00

Academic Exp 864810.00 Tution Fee 59784263.00

Admission Exp 45500.00 Grants 948416.00

Advertisement Exp 195053.00

Affiliation Fee 42500.00

Bank Charges 26119.12

College Maintennace 16734.00 Indirect Incomes 433012.00

Depreciation 8245789.50 Adimission Fee 191000.00

Epf Adm Charges 8784.00 Interest 242012.00

Epf Employer 12600.00

Exam Exp 604447.72

Honorarium 35000.00

Inspection and Affliation Fee 29511.80

Internet Charges 22500.00

Lab Consumables 247805.00

Membership Fee 23600.00

News Papers & Periodicals 6790.00

Pci Affliation 708011.80

Pooja Exp 13610.00

Postage & Courier Charges 24108.00

Printing & Stationary 330468.00

Programmes & Celebretions 700.00

Registrar-JNTU 367844.40

Repairs & Maintenance 50543.00

Salaries 41307380.00

Ta & Da Exp 277698.00

Traveling Expences 2580.00

Uniform Exp 328186.00

Excess of income over expenditure 7327017.66

Total 61165691.00 Total 61165691.00

Sri Venkateswara College Of Pharmacy

Income and Expenditure Statement
1-Apr-2021 to 31-Mar-2022
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Particulars Particulars

Indirect Expenses 58502052.60 Direct Incomes 65129458.00

Academic Exp 684521.00 Tution Fee 65123458.00

Admission Exp 65123.00 Grants 6000.00

Advertisement Exp 145789.00

Affiliation Fee 75000.00

Bank Charges 23785.60

College Maintennace 21456.00 Indirect Incomes 355710.60

Depreciation 7812459.00 Adimission Fee 210000.00

Epf Adm Charges 8784.00 Interest 145710.60

Epf Employer 12600.00

Exam Exp 585451.00

Honorarium 42000.00

Inspection and Affliation Fee 60000.00

Internet Charges 28000.00

Lab Consumables 274500.00

Membership Fee 23600.00

News Papers & Periodicals 6790.00

Pci Affliation 715000.00

Pooja Exp 14210.00

Postage & Courier Charges 21770.00

Printing & Stationary 312456.00

Programmes & Celebretions 14000.00

Registrar-JNTU 372000.00

Repairs & Maintenance 61478.00

Salaries 46578420.00

Ta & Da Exp 185420.00

Traveling Expences 12440.00

Uniform Exp 345000.00

Excess of income over expenditure 6983116.00

Total 65485168.60 Total 65485168.60

Sri Venkateswara College Of Pharmacy

Income and Expenditure Statement
1-Apr-2022 to 31-Mar-2023
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Particulars Particulars

Indirect Expenses 62231764.40 Direct Incomes 69044831.00

Academic Exp 725489.00 Tution Fee 68945231.00

Admission Exp 72459.00 Grants 99600.00

Advertisement Exp 136450.00

Affiliation Fee 90000.00

Bank Charges 41583.40

College Maintennace 41236.00 Indirect Incomes 237154.70

Depreciation 7245236.00 Adimission Fee 195000.00

Epf Adm Charges 8784.00 Interest 42154.70

Epf Employer 12600.00

Exam Exp 478650.00

Honorarium 27000.00

Inspection and Affliation Fee 90000.00

Internet Charges 31000.00

Lab Consumables 284751.00

Membership Fee 23600.00

News Papers & Periodicals 7254.00

Pci Affliation 725000.00

Pooja Exp 11240.00

Postage & Courier Charges 18945.00

Printing & Stationary 285631.00

Programmes & Celebretions 13000.00

Registrar-JNTU 257000.00

Repairs & Maintenance 48653.00

Salaries 51024873.00

Ta & Da Exp 145780.00

Traveling Expences 13550.00

Uniform Exp 372000.00

Excess of income over expenditure 7050221.30

Total 69281985.70 Total 69281985.70

Sri Venkateswara College Of Pharmacy

Income and Expenditure Statement
1-Apr-2023 to 31-Mar-2024
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UNDERTAKING 

I, Ravuri V Srinivas, Secretary, Srinivasa Educational Academy, Chittoor, do 

hereby undertake that we will abide by all the provisions of the UGC Act, 

made under the said Act and these regulations (UGC-INSTITUTIONS 

DEEMED TO BE UNIVERSITIES-REGULATIONS, 2023) for running DR RVS 

SRINIVASA HIGHER EDUCATION AND RESEARCH ACADEMY (Deemed-to-

be-University) under Distinct Category Existing Institution. 

 

 

Date : 17-10-2024 

Place: Chittoor       Ravuri V Srinivas 

              Secretary 
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Not Applicable as the 

Institution is Private and 

Self-Financing.  
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UNDERTAKING 

I, Ravuri V Srinivas, Secretary, Srinivasa Educational Academy, Chittoor, do 

hereby undertake that institution shall disclose on the website of the 

institution, all the copies of the documents duly certified by the Head of the 

institution which are uploaded on the Commission’s web portal. 

 

 

Date : 17-10-2024 

Place: Chittoor       Ravuri V Srinivas 

              Secretary 
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Sri Venkateswara College of Pharmacy

RVS Knowledge District, Chittoor, A.P - 517127
AUTONOMOUS
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